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Island youths making their marks

by Tom Sasvari

EVANSVILLE—Steve Paikin, host of the TVO
show The Agenda can now count himself lucky,
just like all those who have heard the voice of
16-year-old Evansville singing sensation Ellie
Maxwell.

“I was attending one of the weekly farmers’ mar-
kets held in Kagawong (in 2024) when I could hear
this voice singing. She sounded so much like Ella
Fitzgerald. When I found out where the voice was
coming from and that it was Ellie that was singing,
I was thinking, ‘more people need to hear this kid
sing,”” Mr. Paikin told The Expositor.

Mr. Paikin and his family spend the summers in
their Island home in the Kagawong area.

Ellie and her mother Mary Mendes De Franca
appeared in a taping of The Agenda with Steve
Paikin which aired December 19. As part of the
show, Ellie sang an original song, ‘Lucky,” which
outlines her story of being adopted by her parents
(Mary Mendes de Franca and Steve Maxwell), hav-
ing been abandoned by her birth mother as a baby
in South Africa and how she was adopted by her
new family and moved to Evansville on Manitou-
lin Island.

“I think about that still, I don’t know what
would have happened to me,” Ellie said in the
interview with Mr. Paikin. “I wouldn’t have my
brothers and sister who I love, parents that love
me so much and the home I have. I have so much
gratitude and love for my parents.”

Steve Paikin, left, the host of the TVO show The Agenda, listens to 16-year-old Ellie Maxwell sing an original song,
‘Lucky’ during the taping of a show featuring an interview with Ellie and her mother Mary Mendes de Franca.

Agenda host Steve Paikin discovers Ellie Maxwell
at Kagawong Market, invites her to TVO debut

“It was pretty neat being on the show and how
this all came about,” said Mary. “Steve (Mr.
Paikin) has a place in Kagawong and he was at a
farmers’ market in Kagawong in 2024. Steve (Max-
well) was with Ellie, who was busking, and Mr.
Paikin said he could hear someone singing, but he
couldn’t see who it was.”

Ms. Mendes de Franca explained, “The Agenda
does a musical show ever year.” Steve wanted El-
lie to be on the show, and he contacted us in the
fall and told us the show would have to be taped
in Toronto.”

Due to copyright laws and the cost it would be
for TVO to pay to have Ellie sing an Ella Fitzger-
ald song on the show, “I told him (Mr. Paikin) Ellie
has a couple of original songs that she has been
working on,” said Mary.

“Ellie and I went to the TVO studios in Novem-
ber for the interview,” said Mary. “It was a won-
derful experience,” she said, noting the almost
18-minute interview delved into the story of Ellie
and the Maxwell family adopting her and how she
came to live on Manitoulin Island.

“It is an uplifting story,” said Mary. Mr. Paikin,
“is a very skilled interviewer, and the film crew
was great. (Mr. Paikin) is so great in what he does,
you forget there are camera crews around. It was
like the interview was taped in our living room.”

In the interview Mary explained, “Ellie came to

...continued on page 8

Bryce Debassige of M’Chigeeng
was the Toronto Maple Leafs flag-
bearer at its January 11 Indigenous
celebration game.

Bryce Debassige,
U10 Sudbury Wolf,
carries the flag
as Leafs affirm

Indi Ngenous culture

TORONTO—On January 11,
Bryce Debassige of M’Chi-
geeng First Nation had the op-
portunity to participate in the
opening of the Toronto Maple
Leafs Indigenous celebration
game against the Vancouver
Canucks. This young hockey
player was invited to carry the
Leafs flag around the ice and
skate to the center of the ice and
wave the flag prior to the game.
It was an honour that Bryce
was proud to do as he is a To-
ronto Maple Leafs fan himself.

Before the game, Bryce had
an opportunity to rehearse as
he needed to ensure his timing
was right. He was also quite
nervous prior to being told to
“GO!”

He said, “I was nervous, espe-
cially when Ilooked out into the
crowd of people but, when they
said, go, I focused on the boards

...continued on page 8

Gordon/Barrie Island offer falls short of Gore Bay arena support ask

by Tom Sasvari

GORE BAY—The Town of Gore Bay has
expressed some disappointment in the
amount of funding one of the three West-
ern Manitoulin municipalities (which had
been requested to increase their share of
funding provided and contribute on an an-
nual basis) has agreed to provide under the
proposed shared service contribution plans
for the Gore Bay Memorial Arena.

As was reported in last week’s edition
of The Expositor, on November 27 a West-
ern Manitoulin shared services meeting
was held with officials from Billings, Gor-
don/Barrie Island and Burpee and Mills in
which Gore Bay requested that each coun-
cil consider a contribution change from an

annual donation to an annual contribution
based on participation rates of residents
in the three, in support of the arena. The
townships were informed that currently
Gore Bay provides $89,000 or 89 percent of
the costs in operating the arena on a year-
ly basis and are looking to have this, based
on participation rates from each of the four
communities, decreased to $50,000 or 50
percent, Gordon Barrie Island currently
provides $7,000 or seven percent and the
proposal was to see this increased to 23 per-
cent or $23,000, Billings from 2.5 percent or
$2,500, to $11,000 (11 percent), and Burpee
and Mills from 1.5 percent or $1,500, to eight
percent or $8,000.

“We have received a response from one

of the townships (Gordon/Barrie Island),
which decided to increase the annual dona-
tion to $8,000 (for 2025) which is not as much
as we had hoped,” said town manager/clerk
Harry Schlange. “This is a great facility
that is used and enjoyed by all residents on
Western Manitoulin. The cost to operate
the arena is $100,000 per year and currently
we (Gore Bay) are paying 89 percent of the
costs, with the other municipalities paying
a share of 11 percent.”

Mr. Schlange said he had originally been
asked to do research as to who uses the are-
na (from each community) and he talked to
the Western Manitoulin Minor Hockey As-

...continued on page 10

Other national
First Nations
group seeks

own negotiations
with Canada

on child welfare,
similar to Ontario

ONTARIO—Cindy Blackstock,
executive director of the Caring
Society, told APTN News Jan-
uary 14 that she has filed a mo-
tion with the Canadian Human
Rights Tribunal (CHRT) to force
Canada back to the table to nego-
tiate with First Nations outside
of Ontario on a deal to reform the
on-reserve child welfare system
for First Nations outside Ontar-
io.

“Chiefs have said they want
to negotiate, but they want to
negotiate in a way that they
have representation at the ta-
ble. And that’s a fair argument,”
Ms. Blackstock said. “And in my
view, Canada’s not doing either.
They’re not listening to First Na-
tions rights holders and they are
not negotiating in good faith.”

The CHRT had, in 2016, or-
dered the federal government to
renew the child welfare system
after it had ruled that Canada
had discriminated against on
reserve First Nation children in
care by chronically underfund-
ing services, compared to other
children. The agreement was for
$47.8 billion over 10 years.

However, the agreement was
rejected by a majority of chiefs
at an Assembly of First Nations
Special Assembly, twice.

Ms. Blackstock said the filing
of the motion before the CHRT
should not impact the negotia-
tions with Ontario but calls for

...continued on page 9

UCCM Police
chief applauds
community help

in Branco verdict

M’CHIGEENG—The UcCM
Anishnaabe Police Service
(UCCM APS) said it is pleased
to learn that Victor Branco has
been sentenced to 12 years in
federal prison for trafficking
drugs in the Sudbury and Man-
itoulin area.

“This result is because police
receive firsthand information,
and it is this type of informa-
tion that aids in our investi-
gations and leads to outcomes
like this. Reporting suspicious
activity in our communities
may help save lives and put re-
sponsible behind bars—report,
report, report!” stated James
Killeen, UCCM APS Chief of
Police in a release.

In early 2022, Project Hew-
son, a drug trafficking sting,
netted 107 charges. Victor

...continued on page 9
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UCCM Police
welcomes first
Island-based
canine unit

M’CHIGEENG—The UcCM
Anishnaabe Police Service has
established the first ever full-
time canine unit on Manitoulin
Island.

“The UCCM Anishnaabe Po-
lice Service (UCCM APS) is ex-
cited and proud to welcome the
first ever full-time canine unit
on Manitoulin Island,” stat-
ed James Killeen, UCCM APS
Chief of Police on January 15.

“UCCM would like to send
out a chi-miigwech to Sault
Ste. Marie Police Service and
in particular Chief Hugh Ste-
venson and Deputy Chief Brent
Duguay for making this transi-
tion seamless,” said Chief of Po-
lice Killeen in a release. “It was
truly appreciated. UCCM would
also like to thank the OPP (On-
tario Provincial Police) for
their continued support in

...continued on page 7

‘Fuel the Fire’ moving to YouTube
broadcasting for its eighth season

by Michael Erskine
M’CHIGEENG—Neil Debassige
is an educator, like his parents
Ann and Bud Debassige before
him, and he followed that path
to a career that took him from
teacher to principal with a
steadfast passion. Over the past
eight years, Mr. Debassige has
taken his passion for teaching
and melded it with his love of
the outdoors to create ‘Fuel the
Fire,” a television program that
takes aim at bringing that love
of the land to audiences across
the globe.

Mr. Debassige is unapolo-
getically passionate about the
outdoor lifestyle and the con-

Gore Bay swears in
two new councillors

by Tom Sasvari

GORE BAY—The Town of Gore
Bay officially swore in its two
new councillors at a meeting
held last week.

“I would like to welcome ev-
eryone to tonight’s meeting,”
said Gore Bay Mayor Ron Lane.
“This is a special meeting, as
we are swearing in two new
councillors. I'm not sure we
have ever had two councillors
sworn in at the same meeting
before.”

Taryn Strain and Dan Forest
were sworn in as the new mem-
bers of council.

As was reported previous-
ly, with the recent passing of
Councillor Ken Blodgett and
the recent resignation of coun-
cillor Rob Dearing, council had
to appoint two new councillors
to fill their vacancies.

Two new councillors sworn in for
Gore Bay councill Dan Forest,
left, and Taryn Strain take part in
swearing in ceremonies at a council
meeting last week.

by Tom Sasvari
M’CHIGEENG—The Manitou-
lin Secondary School (MSS) Liv-
ing Well Locker has received a
significant donation thanks to
the support of the business 3
Cows and a Cone and the gener-
ous Manitoulin community.

“At the end of November
or beginning of December we
reached out to the community
advising the public we were go-
ing to be taking donations for
the MSS Living Well Locker,”
said Judith Wright of 3 Cows
and a Cone. “In putting it on,
the support from the communi-
ty was fantastic.”

“We accepted donations for
six weeks,” said Ms. Wright.
“There was a fantastic outpour-
ing of support from people in
providing donations.”

“It has been a big help to the
program,” said Sarah Aube,
coordinator of the MSS Living
Well Locker Program.

“We dropped off the dona-
tions at the school (on January

The UCCM Anishnaabe Police is excited and proud to welcome the first ever
full-time canine unit on Manitoulin Island. Pictured are UCCM Constable Nick

Beaudry and his police service dog Ben.

14) of items like non-perishable
food goods, toiletries, hygiene
products and school supplies,”
said Ms. Wright. “Along with

3 Cows spearheads MSS Living
Well Locker donation campaign

the items that had been donat-
ed, $375 in cash donations had
been provided, and Phil Blake
(owner of 3 Cows) bumped that
up to $500.”

Ms. Aube explained that the
Living Well Locker program “is
a safe place for students if they
need food such as fresh or fro-
zen fruit, vegetables and other
food items, personal hygiene
and toiletry items they can ac-
cess at the school.”

“It is very important, espe-
cially at this time of the year
when students may not have a
lot of access to all of this,” said
Ms. Aube. She noted Noojmow-
in Teg donates single sized por-
tions of chili to the school on a
monthly basis, “where we can
keep in the freezer and when a
student wants lunch they can
take out, heat up and have.”

Ms. Aube said with the Cana-
da Post strike MSS was not able
to send letters to the groups it
normally requests donations of
fresh fruit and vegetables from.
This made the support from the
community and 3 Cows even
that more important this year.

nections to harvesting one’s
own food from the land. But the
television channel broadcast
route has some serious setbacks
when it comes to reaching, and
teaching, the broader public.
“We started in 2016 and for
the first two years we aired on
WildTV,” he said. “The last six
years have been on the Sports-
man Channel.” But those ven-
ues are paid subscription chan-
nels that essentially preach to
the converted. The people who
pay to watch the shows are al-
ready, for the vast majority at

outdoor lifestyle. Mr. Debassige
and his team want to reach out
to a broader audience.
Currently, the eighth season
of ‘Fuel the Fire’ is in reruns on
the Sportsman Channel, with
each season consisting of 13 ep-
isodes and running five times a
week. This eighth season marks
the 100-episode milestone for
the show. “My original plan
was to get through one season,”
he laughs. “Back then I didn’t
know anything about producing
a television show. It got bigger
than us really fast. It was a very

From left in photo, 3 Cows and a Cone owner Phil Blake, Jordan Williamson,
Niomi Tomaselli, Abraham Halote, Cole Laidley and Sarah Aube, all of
Manitoulin Secondary School, display the many items of non-perishable food
goods and other members of the generous Manitoulin community provided
to the business on a request for donations to the MSS Living Well Locker
Program. Ms. Aube is coordinator of the Living Well Locker Program.

least, already engaged in the

...continued on page 7

by Michael Erskine

SHEGUIANDAH—Orville
“Ray” “Bugsy” Aguonie Bi-
idaabino Nimki (Thunder Be-
fore the Dawn), the deputy chief
of Sheguiandah who was due to
step into the chief’s role on the
band council after current chief
Jason Aguonie became unable
to fulfill his mandate, was dis-
covered deceased at his home

Neil Debassige and Jesse Beaudin with a black bear harvested on Fuel the

Fire TV.

last January 12 at the age of 59—
just a few days short of his 60th

New pastor comes to St. Bernards and St. Gabriel

by Michael Erskine

LITTLE CURRENT—The Catholic parishes of St.
Bernards in Little Current and St. Gabriel Lale-
mant in Birch Island have a new pastor as Fr.
Gerry McDougall SJ has taken up the role in both
communities. This is not Fr. Gerry’s first assign-
ment on Manitoulin and the Island is familiar ter-
ritory for the Jesuit cleric.

Fr. Gerry came to the priesthood later in life as
he related to The Expositor.

“I received the call in my twenties and it took
me a few years to answer,” he said. “I was sure
that God was leading me somewhere, but I had no
idea where. A good friend told me that I needed a
spiritual director to help me to pray in a listening
way, and to teach me how to discern God’s call.
So, I called around and found a spiritual director
who was a priest living in my home diocese. After
about two years, investigating different options,
and praying for guidance, I discovered my call-
ing. So, I applied to enter the Society of Jesus (Je-

suits). I entered on August 29, 1989. My past em-
ployment had been as a computer tech, a grocery
store clerk, and a newspaper carrier.”

As to why he chose the Jesuit order, “The sim-
ple answer is that I felt then, and still feel today,
after 35 years, that God calls me to be a Jesuit.
As a member of the Society of Jesus, I belong to a
Catholic religious order of men, who come from
over one hundred countries and regions around
the world. The founder of the Jesuits is St. Ignati-
us of Loyola. St. Ignatius and the first companions
sought, in prayer, to find God’s will for them, so
that they might give God the greatest glory that
they possibly could. It is still our way of proceed-
ing today. As Jesuits, we live in communities. My
local community is known as Great Lakes North,
and we are a part of the Jesuits of Canada.”

Fr. Gerry was ordained to priesthood on June 3,
2000. “My first mission (assignment) was to Thun-

...continued on page 8

Deputy chief of Sheguiandah
First Nation unexpectedly
begins his spirit journey

The late Orville Aguonie.

birthday on January 19.

Mr. Aguonie suffered an un-
heralded heart attack after wres-
tling with diabetes for several
years.

A member of the Martin Clan,
Mr. Aguonie twice served as
chief of Sheguiandah First Na-
tion and a number of stints on
the band council as a councillor.

He is survived by his wife Al-
ison Aguonie (nee Manitowabi)
and siblings, Ron, Carol, Chris,
Jake, Marlene and Garfield.
Brother Lyman and sister Bren-
da Whiteduck preceded him in
their spirit journeys.

Chair of the Robinson Huron
Treaty Litigation Fund (RHTLF)
Mike Restoule issued a state-
ment of condolence to the dep-
uty chief’s family, friends and
community.

...continued on page 7
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editorial

Spectre of an unnecessary provincial election unsettling

Never one to let an opportunity to pass Ontario Premier Doug
Ford and his ministers are floating trial balloons on calling an ear-
ly provincial election in order to fight the good fight against the
threat of crippling US tariffs. The argument is that he needs a new
mandate in order to do so—and throwing the provincial govern-
ment into limbo as that threat looms over our nation is the way to
do it.

Never mind that Premier Ford currently enjoys a strong majori-
ty at Queen’s Park and that his traditional opponents are currently
challenged by the public antipathy to their current federal coun-
terparts.

The argument that he needs a new mandate is, of course, com-
plete and utter hooey.

Like former provincial leader David Peterson, Premier Ford
and his advisors see a looming catastrophe in the form of The Don-
ald’s tariff threats (in Mr. Peterson provincial Liberal case it was a
looming dip in the business cycle that he wanted to avoid wearing)
and the perfect opportunity to leap over the next four years.

It is not, however, despite enjoying the levers of a resurgent Ca-
nadian nationalism of which Ontarians stand first and foremost in
the ranks, a slam dunk—calling an early and unnecessary election
can bring a backlash from the electorate—which Mr. Peterson dis-
covered to his dismay and to then NDP leader Bob Rae’s delight.

Mr. Peterson cynically gambled that his strong lead in the polls
and a sleepy summer doldrum electorate would prove the magic
ballot bullet. He was wrong. The voters of Ontario rebelled in a big
way—Ileading to the first (and at least until now last) NDP govern-
ment. History knows how that turned out.

letters

The auguries for Premier Ford look better than even Mr. Peter-
son’s, of course. His Liberal opponents are barely out of the gate
with a new leader, Bonnie Crombie, the NDP official opposition
under Marit Stiles remain challenged to find traction despite the
odour surrounding the current government’s plans to (allegedly)
reward their wealthy developer donors. But, perhaps even more
important in his advisors’ political arithmetic is the historic trend
where Ontarians prefer their provincial government to be of a dif-
ferent flavour than the federal.

With Conservative Party leader Pierre Poilievre poised to ascend
to a majority in Parliament by this October, at the latest, waiting
until after the federal election is fraught. Striking while the federal
Liberals are still at the helm would dodge that particular political
albatross even while (hopefully) bridging the incoming four years
of chaos promised by the incoming POTUS.

Calling an unnecessary and expensive provincial election when
our province is facing economic turmoil on an unprecedented
peacetime scale is nothing short of irresponsible. At this point in
our history, with existential threats looming for humanity on so
many fronts and for Canada in particular, the cost of taking cynical
political coin runs the very real risk of buying electoral payback.

We call on Premier Ford to put his personal ambition on the back-
burner and instead to focus his attention and political acumen on
safeguarding our province, and our nation, from those existential
threats. That is the mark of true statesmanship. Ontarians have
punished political opportunism in the past—we may very well do
so again.

Let’s be rid of inter-provincial trade barriers

The time is now for local politicians and bureaucrats to act

To the Expositor:

The inauguration of Donald Trump as president with his foolish
promise of trade tariffs certainly highlights the crucial importance
of your most timely editorial regarding the nonsense of inter-pro-
vincial trade barriers here in Canada (‘Inter-provincial trade takes
on new importance with tariff threats,” January 15, Page 4).

Let us hope and pray that local politicians and bureaucrats
are paying attention and will act, at last, to get rid of long outdat-

ed rules and regulations which have such negative and damaging

effects on our collective wellbeing! It will certainly take time to do

the job but hopefully we have enough sense to start movement to-

wards the obvious and necessary goal—the end of trade barriers
here within Canada.

Sincerely,
Eric Balkind
Gore Bay

It’s time to make demands of our federal government

The ‘little guy’ should be granted the same tax breaks as corporations

To the Expositor:

We are still a democracy, right?

Well now, if that is really true don’t, we the people, deserve a lit-
tle fairness and equality. Yep, I, myself think so. What about you?

Let me see now what the pecking order for Canadian govern-
ments is. Top dog the federal government, boss to number two
provincial and or territorial governments to boss to number three
is regional governments. Boss to number four, municipal govern-
ments. Boss to, yes you guessed it, you and me, the little guy the
citizen, the taxpayer.

Now that you’ve got this far without falling asleep. You are prob-
ably wondering where is this all going.

The answer plain and simple. New Years big and I mean big res-
olution. It is gosh darn Jiminy Cricket about time we demand our
rights if we are still a democracy. It is time to tell our elected offi-
cials at all levels that hey, you know what? Businesses and corpora-
tions got to deduct their municipal taxes from their federal taxable

income.

We need to demand. Yes, demand that we the little guy as private
citizens be given equal treatment as businesses and corporations.

The feds need to allow for private citizens to deduct their mu-
nicipal taxes from their federal taxable income. I think that’s fair,
don’t you?

If you agree please contact your elected officials at all levels (es-
pecially the federal) and say do what is right and treat us little peo-
ple fair and equal.

They all say they want to represent us and make life better for us.
Well, now it’s time to put up or shut up.

Michael S. Loker
Cambridge, Ontario

P.S. Out veterans died for democracy and fairness. It’s time our
elected officials remember that and give us a fair deal.

Rainbow board enrolment increase leads to surplus for year

SUDBURY—Several factors
have come into play that has
allowed the Rainbow District
School Board (RDSB) to close
the 2023-2024 fiscal year with
a surplus, after the board had
earlier anticipated a projected
deficit.

The RDSB ended the 2023-
2024 fiscal year with a $2.2 mil-
lion surplus, and increasing
its accumulated surplus to $28
million. An increase in student
enrolment and an increase in
investment income along with
a mild winter, led to the board
surplus for the year.

The board had originally
projected a deficit of $1.6 mil-
lion for the fiscal year ending
August 31. Then in January
2024 the board had updated
its projections to a slight sur-
plus of $330,000 because of the
changes in enrolment.

Board trustees approved the
financial statements for 2023-

2024 at a meeting December 11
after a presentation by KPMG,
its external auditors.

The board is projecting a
deficit in the 2024-2025 fiscal
year of around $700,000 and
have indicated they will bal-
ance their books by pulling

provided for the increase in
revenues. Mr. D’Angelo told
trustees there was also an in-
crease related to the provinces
Bill 124 wage restraint legisla-
tion being found to be uncon-
stitutional.

“There was an increase in in-

./?/, Rainbow Schools

funds from its reserves.

Derek D’Angelo of KPMG,
who presented the audited
financial statement for 2023-
2024 to the board at a meeting
December 11, explained the
board saw an increase in rev-
enues of $240 million and ex-
penses of $241.6 million. With
an increased average daily
enrolment at RDSB schools,
an increase of 223 students, it

Reaching minds. Touching hearts.

structional costs of around $33
million this year, ending the
year at just under $200 million,
with $31 million of that relat-
ing to the Bill 124 collective
agreement increases, as well
as additional staffing required
to accommodate the increased
enrolment,” Mr. D’Angelo told
the board. He explained there
was an increased administra-
tion expense of $374,000, again

mostly due to salary increas-
es related to Bill 124 and its
agreements.”

Mr. D’Angelo also told the
board there was a $300,000 in-
crease in investment income,
that brought in a total of about
$1 million, and an increase of
just under $500,000 increase in
school fundraising revenue.
Expenses increased by $37 mil-
lion.

“You can see that the ex-
penses will follow a lot of the
funding increases that we saw
above,” he told the board. He
added that transportation
costs increased by approxi-
mately $1.5 million due to cost
escalations. On the positive
side there were savings de-
rived in board operations be-
cause of the winter of 2023-2024
being mild, and there were
lower snow removal costs sus-
tained by the board.
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Crystal gazing

Crystal Shawanda launches a new single with blues and country roots

by Michael Erskine
NASHVILLE—It may be some
time before Wiikwemkoong’s
favourite songbird, Crystal
Shawanda, gets to come home
for a visit as she is currently
setting out on a cross country
tour, but Island fans can con-
sole themselves with a new sin-
gle, “‘Would You Know Love,’
launched this past Friday.

“I am so excited,” said Ms.
Shawanda when contacted by
The Expositor at her home in
Nashville. She describes the
genre of this new release as
being “somewhere between
the old and new, country and
blues, sort of Etta James and

Crystal Shawanda’s new single, ‘Do
You Know Love,’ is out now.

Patsy Cline.”

The new single is being re-
leased on her revamped New
Sun Music label and was writ-
ten by famed songwriter Sonny
Tachett.

The new single was supposed
to be released earlier this year
but was delayed due to the loss
of Ms. Shawanda’s longtime
manager and agent Rob Pattee
to cancer and another close
friend to an overdose.

“Ineeded to take some time to
heal,” she said. “The single was
supposed to be released last
spring, but I took some time off
to mourn. It still hurts.”

Like for many people, this

past year has been filled with
loss and pain, but also a tre-
mendous gratitude.

“Rob came into our lives
when we needed him the most
and we didn’t even know it at
the time,” said Ms. Shawan-
da. “He believed in us, he was
our friend, our family and
our champion. If other peo-
ple didn’t believe in us, he
would make them, and when
he couldn’t convince them, we
thrived anyways. We reached
many milestones together in-
cluding winning Juno awards
and countless shows which was
our greatest accomplishment.”

In the meantime, Ms. Shawa-

nda will be touring extensively
over the next few months and
has been kept very busy pay-
ing it forward my mentoring
and supporting other artists in
fulfilling their dreams with her
record label.

‘Do You Know Love’ can be
downloaded from any of the
streaming services online, and
she still sells CDs and records
at her shows.

“I find a lot of country and
blues fans like to be able to
buy the records and take them
home with them, so we still
make them available,” she said.

Crystal Shawanda opens Blues Revue to adoring fans at storied Massey Hall

by Gina Gasongi Simon
TORONTO—Life is sometimes
about chance and opportuni-
ty. This particular evening in
Toronto was a moment of ser-
endipity—a delightful surprise
that seem to happen by chance
but felt almost magical. After a
long day at The Gathering con-
ference, I was seeking a space
and place to just unwind. The-
atre and music have always
been a favourite choice and I
was on my way to watch the fa-
mous Moulin Rouge at the Ed
Mirvish Theatre.

Many had agreed to join me
and as show time neared; I re-
alized it was lots of talk but
no action. So, consequently I
had to make the dash through
the streets of the concrete jun-
gle and as luck would have it,
ended up at the wrong theatre.
After my 15-minute jaunt, I
reached the front wicket anx-
ious and out of breath. I asked
to purchase one ticket and the
teller replied, “For what show”?
I stood there confused while she
placed a poster in front of me
and there on the poster, I see
Crystal Shawanda’s name in

letter

the line-up for the 37th Annual
Women’s Blues Revue.

Well, that settled it for me, I
knew exactly what show I was
going to see (where I'd gone by
serendipitous accident). With
ticket in hand, I made my way
through the $184 million reno-
vated Massey Hall, Toronto’s
legendary music venue with
its legendary acoustics. As I
walked through the grand hall
with its deco brass banisters
and iron columns, it all seemed
surreal and even more eye pop-
ping was the experience of en-
tering the cavernous main hall.

I made my way to my plush
red velvet balcony seat, dead
centre, one of the bonuses when
you buy a single. I could feel the
electricity in the air and knew I
was in for an unforgettable ex-
perience.

Lights dim. A hush falls over
the audience. Then, with a
burst of brilliance, the lights go
up and the backup band begins
a steady rhythmic blues beat.
The spotlight shines down and
Crystal stands centre stage at
Massey Hall. In that instant,
the magic of the entire stage un-

Crystal Shawanda, far left, in pink sequin jacket, sings her final song “Let It
Be” with the entire list of Canada’s renowned top blues performers. The back
up vocalists and musicians featured Alison Young, Angelique Francis, Carrie
Chestnut, Dale Anne Brendon, Elena Kapeleris, Emily Burgess, Jenie Thai,

Marie Goud and Selena Evangeline.

folds and comes to life.

Wow! I jumped to my feet and
joined in the uproar of emo-
tion as adoring blues fans clap
in unison. Crystal brings the
crowd to life belting out her
opening number. Tears well
up in my eyes, I cry joy for this
little girl, living her dream. It’s
amazing to think about. From
the dusty back roads of Wiik-
wemkoong’s South Bay com-
munity to Massey Hall—there’s
Crystal, standing exactly where
some of the greatest legends
like U2, Gordon Lightfoot, Jus-

tin Bieber, James Brown and
Glenn Gould performed.

Now stood Crystal singing
with such emotion and pow-
er. Her unique voice and style
have captured many hearts
and her albums are selling to a
whole new audience. Since her
top selling country song, “You
can let go now, daddy,” she has
now made her mark in the blues
music history. She has worked
hard and earned her Juno for
Best Blues Album, entitled
‘Church House Blues’.

Her story is filled with nu-

merous challenges along her
journey, but she has remained
undeterred. She is the first In-
digenous woman to perform
the opening act at the annual
29th Women’s Blues Revenue.
Other evening powerhouse
performances included some of
Canada’s well-known women in
the blues circle featuring Diana
Braithwaite, Tanika Charles,
Kellylee Evans, Rebecca Hen-
nessy and Meghan Parnell.

As the evening rolled on,
the most impactful chorus was
when all the women joined in
for one last unique mix of wom-
en singing blues, combined with
jazz and gospel. As the lights
sweep across the concert stage,
I watched in awe, as Crystal
soaked up the entire evening,
every moment real and pre-
cious to her. From my balcony
perch, I watched her, with her
camera in hand, documenting
her story and memories to cre-
ate another song. Undeniably,
Crystal has set unprecedented
standards for other Indigenous
blues singers on Manitoulin Is-
land and far beyond.

Let’s be rid of inter-provincial trade barriers
The time is now for local politicians and bureaucrats to act

To the Expositor:

There is a big misconception out there that Canada
is open to becoming USA’s 51st state. There is an even
worse misconception that the USA can make Canada
its 51st state. Here’s why these are misconceptions:

There are about 1.67 million Indigenous peoples in
Canada. About 600,000 of these are status Indians. Sta-
tus Indians are Indians who are entitled to be registered
under Canada’s Indian Act, federal legislation brought
into being in 1876. This was done without consultation
with the “Indians” for whom the legislation was creat-
ed. The reason there is separate federal legislation for
“Indians” and “lands reserved for Indians” is that the
British Crown at the time recognized “Indians” as sov-
ereign nations with whom they had to make treaties.

Treaties are internationally recognized, legally
binding instruments, along with covenants and con-
ventions. So, if the British Crown made treaties with
“Indians” they recognized that “Indians” were sover-
eign nations. As far as I know, treaties have not been
undone.

However, if the terms of the treaties have not been en-
forced, then the lands over which treaties were made,
still belong to “Indians.” Let’s see now, how much land
are we talking about? How about this: Canada’s land
mass is 9,985,000 square kilometers from coast to coast
to coast. It is the second largest land mass in the world,
second only to Russia.

Let’s look at how Indigenous nations have been treat-
ed, even with still existing treaties. How many Indig-
enous communities still have boil-water advisories?
How many Indigenous nations have not had the terms
of their treaties honoured? How many Indigenous na-
tions have had their lands confiscated by Indian agents
and sold to settlers? How many Indigenous women
have been murdered, gone missing, or drawn into hu-
man trafficking? How many Indigenous men are incar-
cerated, many illegally, only because Indigenous men
don’t know how the legal system works and that they
are entitled to legal representation?

How much land did Prince Rupert ask his cousin

King Charles II for, and King Charles II made up a doc-
ument “granting” lands to Prince Rupert, without con-
sulting the owners of the lands, without paying for the
lands, and without producing a receipt for the purchase
of those lands? Those lands were known as Prince Ru-
pert’s land, later Hudson’s Bay Company lands. These
were eventually “sold” by the Hudson’s Bay Company
to the government of Canada. Since the original Indig-
enous owners of Hudson’s Bay Company lands were
never consulted, did not agree to sell the lands to King
Charles II, and did not receive a purchase receipt for
those lands, then the lands still belong to the Indige-
nous peoples.

During one of our conferences about Indigenous al-
lodial land title, one of the presenters posited that “the
highest honour of the Crown is its fiduciary duty to
Indigenous peoples.” The highest honour of the Crown
does not include Canada’s head of state scampering off
to the home of he-who-shall-not-be-named, even before
he was sworn in as the USA’s 47th president. Big mis-
take.

Another mistake was made when a provincial pre-
mier went scurrying over to Mar a Lago to meet with
he-who-shall-not-be-named, bypassing the federal head
of state for Canada. The boundaries of the provinces do
not surpass the boundaries of the federal government.

The treaties made between Indigenous nations and
the British Crown did not talk about the waters. The
waters were provided by the Great Spirit to the plants,
trees, animals, birds, fish, insects, reptiles, and human
beings for sustenance, and, in return, for these beings
to take care of. One of our teachings is that we hu-
man beings, particularly women, have been given the
responsibility of taking care of the waters. That was
one of the most important roles that Josephine Man-
damin-ba exercised.

Another thought that was expressed on social media
and circulated around was this: Someone or somebod-
ies can make a weapon that can destroy the Earth many
times over. But they can’t prevent a forest fire from
happening and burning down homes. They can’t stop

the winds from roaring in from the ocean. It is much
easier to destroy than it is to create.

A sovereign nation has responsibilities to its people.
One of those responsibilities is to protect the people in-
side its borders. The USA does not have the right to
dictate to Canada when, if, and how to safeguard our
borders. If the USA is concerned about illegal drugs en-
tering their country, then that is their responsibility to
see that their border is defended, from their side of the
fence. If the USA is concerned about illegal immigrants
entering their country, then it is their responsibility to
see that their border is protected, from their side of the
fence. Canada has said that it will provide additional
border guards, surveillance helicopters and drones to
oversee its borders. Big mistake. It’s the USA’s job to
take care of their borders, not Canada’s.

As for the resources inside Canada, there is an inter-
nationally sanctioned obligation on Canada to enter
into talks with Indigenous nations inside Canada exer-
cising free, prior and informed consent (FPIC). If the
Indigenous nations enter into those talks, they decide
which resources are under discussion, where those re-
sources are, how they will be extracted, if at all, when,
by whom, and for how much. If the Indigenous nations
do not want to release any of the resources within their
ancestral territories, then that is their prerogative.

There is a misconception that Indigenous nations are
under Canada’s umbrella. It is the other way around
— Canada is under the Indigenous nations’ umbrella.
Always was, is now, and will continue to be. When we
travel on our home territories, we see in our minds’
eyes that this is our homeland. We feel in our hearts
that this is our homeland. We sense in our spirits that
this is our homeland. And we exercise tribal memory
when we walk on the land, that this is our homeland.
No matter how high the skyscraper, how thick the con-
crete barriers, or how loud the yellow-and-black ‘No
Trespassing’ signs are—these are still our homelands.

Mii sa iw.

Marie McGregor Pitawanakwat
South Bay
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were seized as well as an

Vehicle stop in
Wiikwemkoong results
in drug seizure

[@@ Law & Order|

amount of Canadian cur-
rency.
Wiikwemkoong resident

The Wikwemikong Trib-
al Police Service (WTPS)
successfully executed two significant drug and weap-
ons seizures, highlighting its steadfast commitment to
proactive policing and addressing the critical issues
of illegal drugs and firearms within the Wiikwem-
koong Unceded Territory (WUT).

“In these two specific incidents, both of the individ-
uals arrested are repeat offenders,” said Chief of Po-
lice Ron Gignac. “As your police service, WTPS will
continue to crackdown on recidivist crime, implement
our comprehensive drug strategies and do everything
that we can do to prevent the flow of illegal narcotics
and firearms from entering our territory.”

These successful operations are a result of WTPS of-
ficers conducting proactive community safety patrols
and targeted enforcement activities around the clock.
Community safety patrols are part of the force’s ongo-
ing commitment to enhancing proactive policing mea-
sures around the trafficking and use of illegal drugs
and in fulfillment of the force’s drug strategy aimed at
improving community safety and security.

On Sunday, January 12, officers with the WTPS were
on duty in the main village area of Wiikwemkoong.

At approximately 3 am, officers initiated a traffic
stop of a vehicle. The driver was positively identified
and was known to have an outstanding warrant. The
male driver was placed under arrest and upon search,
a quantity of suspected illegal drugs was located on
his person.

Upon search of the vehicle, a large amount of sus-
pected drugs was also located along with several fire-
arms. The driver was then advised of the arrest for the
drug and firearm offences.

Suspected cocaine was seized with a street value of
$230,000, suspected fentanyl was seized with a street
value of $4,500. Several firearms and ammunition

Luke Flamand, 37 years

old has been charged
with the following: three counts of possession of a
schedule one substance contrary to section 5(2) of the
Controlled Drugs and Substances Act (CDSA), three
counts of possession of a weapon for a dangerous pur-
pose, contrary to section 88 of the Criminal Code of
Canada (CCC), three counts of unauthorized transpor-
tation of firearms, contrary to section 86(1) of the CCC,
three counts of unauthorized possession of a firearm,
contrary to section 91(1) of the CCC, one count of pos-
session of proceeds of crime, contrary to section 354(1)
(a) of the CCC.

Mr. Flamand was held in custody and was to appear
in bail court on Monday, January 13 to answer to the
charges.

On January 13, WTPS officers observed a person
wanted on an outstanding warrant attempting to flee
during their community safety patrols. After appre-
hending the offender following a foot pursuit, they
seized several quantities of suspected fentanyl along
with a 357-magnum replica pellet revolver. The offend-
er was arrested for new offences and held for court ap-
pearance.

“I want to thank the officers and staff for their ex-
ceptional public safety focus here in Wiitkwemkoong,”
said Chief Gignac. “I also extend my gratitude to Chief
Ominika, our band council members as well as com-
munity partner agencies supporting us. Specifically,
to policing we recognize our combined forces public
safety efforts. We are grateful for our steadfast rela-
tions and outstanding combined forces efforts that
we have with the Ontario Provincial Police and the
UCCM Anishnaabe police service. We are all working
towards tremendous community safety enhancement
on Manitoulin Island and in Wiikwemkoong.”

Municipalities seek answers
on new police board costs

by Tom Sasvari
MINDEMOYA—While
they are preliminary
numbers at this point, the
estimated overall cost to
Manitoulin  municipal-
ities with the establish-
ment of the new Manito-
ulin Police Detachment
Board will be approxi-
mately $10,000.

“It’s very vague at this
stage,” said Bryan Bark-
er, chair of the Manitou-
lin Municipal Association
(MMA) and a member of
the police detachment
board after an MMA meet-
ing last week.

“I had just asked for the
estimated and proposed
membership dues to be
put on the agenda here
tonight, so municipalities
will have a bit of a heads
up before the budget is
finalized,” Mr. Barker
told MMA municipal rep-
resentatives. “The board
held a preliminary draft
meeting of the budget.
What you have before you
are suggestions set out at
the meeting.”

Mr. Barker said the

board is looking to have
the stipends municipal
and community mem-
bers receive for attend-
ing members, “to be the
same (as they had been
for members of the com-
munity police advisory
committee). We know this
is an expense to munic-
ipalities so we will keep
them as close as possible
to what they are now.”

The province will be
naming two more local
members to the board,
however, at this point Mr.
Barker said they have not
yet been appointed, and
he said the board is un-
sure if their stipends will
be paid by the province
or through the board (mu-
nicipalities).

Mr. Barker explained
the new Manitoulin Po-
lice Department Board
has held one meeting, not-
ing that legislation was
passed by the province in
April of last year chang-
ing from a community po-
lice advisory board to an
OPP (Ontario Provincial
Police) detachment board

...continued on page 7

Friends and Neighbours

Providence Bay

Alexia. Hannigan

Alexia here with your friendly winter
fly.

I remember dreading this time of year
during my adventures as a Montessori
French Teacher for the simple reason
that January is Germaggedon as far as
the cold-loving flu and viruses are con-
cerned, it’s no picnic for parents either.
As we send our kids to school and day-
care and venture out to run errands,
we assume the worst will latch on and
follow us home. OCD handwashing and
avoiding public places can help, but it
ultimately seems futile when viruses are
holding their own version of the Calgary
stampede right now. So, we must work
from the inside out. Take vitamins, load
up on immune boosting superfoods and
teas and take probiotics! Or perhaps,
follow the cat/dog around as they seem
generally immune and impervious. As
the dog days and winter of our political
discontent and general malaise contin-
ue, we will try, with all might and mane
to keep our spirits, immunity and guard
up. What’s next? Keeping a close eye and
ear on socio-economic, post-inaugural,
post PM - resignation fallout on the gen-
eral health of our country. We love you
Canada. Sticks and stones, we stand on
guard for thee.

Here’s what’s happening:

PUCK DROP: Providence Bay Arena,
learn to skate on Sundays from 12 noon
to 1 pm; public skate on Sundays from 1
to 3 pm; family sponge puck on Sundays
from 3 to 5 pm. Sponsored by the Spring
Bay/Providence Bay Recreation Com-
mittee. Helmets required.

McAllister Tourney coming soon! Stay
tuned.

Providence Bay Curling Club: The
curling club season is popping and well
underway! Youth curling continues on
Saturdays and regular league meets
continue in the evenings. Check out the
Curling Club Facebook page for regular
updates and events.

Providence Bay Community of Christ
Church Sunday Service: 10:30 am meet-
up; 11 am service.

Providence Bay Town Square and Hall:
winter workouts are back! Friday morn-
ings from 10:30 to 11:30 am till March 14
at the Providence Bay Hall.

Tai Chi Classes continue Mondays and
Thursdays from 10:30 am to 12:30 pm.
Contact Jean Pearce at 705-885-8444.

The Fundraisers: Providence Bay/
Spring Bay Lions Club bottle drive con-

tinues, drop off your empties next to the
arena for a good cause! Check the Lions
Facebook page for upcoming events.

The Heavens:

Don’t miss the spectacular astronomi-
cal event in January 2025! January 21 to
25: A spectacular planetary parade will
occur as several planets appear to line
up in the night sky from earth’s perspec-
tive. Don’t miss this rare and awe-inspir-
ing event.

Mentions: If you have a birth-
day or someone special you want to
shout out to, please send me an email
homeonehannigan@gmail.com.

“Let go of certainty. The opposite isn’t
uncertainty. It’s openness, curiosity and
a willingness to embrace paradox, rath-
er than choose up sides. The ultimate
challenge is to accept ourselves exactly
as we are but never stop trying to learn
and grow.”

- Tony Schwartz

Please forgive us if this week’s column
is not quite up to par. We’ve had a dif-
ficult couple of weeks. You see, we are
pretty sure our house is haunted by a
chicken. A fowl spirit. Possibly a poul-
trygeist! We plan to call an eggsorcist to
help it cross over to the other side.

Deepen your connection with your
body with the free Inclusive Mindful
Movement classes at the Park Centre
from Monday, January 20 to Monday,
(8 — 9 pm). Come out for a gentle, joyful
movement practice focused on helping
you find more ease in your movement
and alignment. No dance experience nec-
essary. Space is limited. Pre-registration
is encouraged. www.bodystoriesdance.
com (647-213-1497).

We wanted to give a shout out to a for-
mer Kagawongian who is living it up in
Calgary these days. We are sure you al-
ready know this, but we’ll say it anyway
just in case you need the reminder: both
age and glasses of wine should never, un-
der any circumstances, be counted. Hap-
py birthday, Susie!

Fantastic news for winter sport enthu-
siasts - the Pickledome...er... Kagawong
River Complex is open for skating. Com-
munity members are reminded to take
the nets off the ice after using them and
to turn off the lights before leaving. Oth-
erwise, enjoy the ice!

This year is the 100th anniversary
of the Old Mill in Kagawong and the
museum board is planning a variety of

ceremonial events and is looking for
additional historical information. If
you know of anyone who could help or
worked at the mill/hydro plant, the mu-
seum board would be grateful for any
information. You can email oldmillher-
itage@billingstwp.ca.

A friend was telling us she wasn’t able
to put a chicken coop in her backyard
because of a new bylaw in her town. We
told her to make sure it had four doors.
Then it would be a sedan.

New year, new puzzles! Billings Li-
brary will host another free puzzle swap
this Saturday, January 25 (10 am - 1 pm).
Bring a puzzle, take a puzzle (or 5). No
puzzles to bring? No problem. There are
always lots to go around!

Is your new year’s resolution to stay up
on local politics? You can attend Billings
township council meetings virtually!
You can find more information on their
Facebook page (www.fb.com/billings-
townshipkagawong) or contact the town
office directly for the Zoom link.

Calling all dancing queens and super
troupers - save the date! Manitoulin Sec-
ondary School is presenting the jukebox
musical Mamma Mia! February 14, 15, 21
and 22. Ticket information will be avail-
able soon.

Self-appointed Kagawong pun laure-
ates, Team Fergmeijer, invite you to
catch up on all our past punny columns
in our archive at https://teamfergmei-
jer.blogspot.com/.

With everything going on at home,
here’s hoping we have the hendurance
to get through another week.

Meldrum Bay

Elaine Bradley

We’ve had a quiet week other than a
trip to Espanola for an appointment. The
roads were snow-covered at this end of
the Island but well plowed and there was
a fair amount of sand, so driving was a
bit slow but no hassles. It took us a bit
longer to get there but we had allowed
for the weather and were there in time
to spend 30 minutes at the highway
charging, ate out lunch, then went to
the appointment. We do appreciate the
snowplow drivers.

Welcome home to Rose Van Every who
had been visiting family for Christmas.
She said that she had a wonderful time.
But we missed her and it’s nice to have
her back.

Friday night at cards, we missed, due
to a sick friend. We ended up spending
the evening in the Emergency Depart-

ment in Mindemoya, visiting with all
the other people who were waiting their
turn. Anne and Karen were wonderful to
fill in for us at cards and they forwarded
the scores to me.

Condolences to the Nelder family. My
cousin Blaine Nelder has passed away
and he will be missed.

On January 10 there were two tables
and one sit out. Ladies’ high score went
to Lisa Townsend with 77 points; men’s
high score went to Karen Noble with 76
points; ladies’ lone hands went to Myra
Duncanson with three and men’s lone
hands went to Bob Benedict with three;
Diane Jones won for most euchres with
nine; the door prize and the 50/50 draw
went to Brenda Carter; the money jar is
safe for another week.

Silver Water

Karen Noble

On Thursday, January 9, Murray and
Gladys Duncanson went to Sudbury to
stay with their son, Craig. On Friday, the
three travelled to St. Catharines to cele-
brate Clarke’s birthday. They travelled
home on Saturday.

On Friday we went to Meldrum Bay to
play euchre.

Monday afternoon, we had the recycle
bins open. There were many residents
out to fill up both bins which were emp-
tied on Wednesday and Thursday morn-
ings by GFL.

Monday evening, I took DonnaKay Mc-
Donald, Brenda Carter, Myra Duncan-
son and Heather Wilson to euchre at the
Burpee/Mills Complex.

Stop 540 Diner opened Tuesday morn-
ing after being closed for several weeks
to have a holiday and get some renova-
tions completed.

Tuesday afternoon, there was exercise
class at the Silver Water Community
Hall.

Fire practice was held Tuesday eve-
ning with a good turnout of team mem-
bers.

On Wednesday I went to Mindemoya
to attend the Manitoulin Municipal As-
sociation meeting.

There was euchre at the Silver Water
Hall on Thursday evening.

Happy birthday to Anne Boyd.

Condolences to the family of Phil Dan-
gerfield.

Condolences to the family of Robert
Geick.
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..welcomes first Island-based canine unit

...continued from page 3

making this canine unit a success
through continued ongoing train-
ing within their canine program.
UCCM would not have been able to
establish our canine unit without
the support from both the SSMPS
and OPP in making this a reality.”

Chief of Police Killeen told The
Expositor, “Without the support of
the SSMPS and OPP it would take
three to four years and double the
price we paid in order to establish
a canine unit, plus training officers
and be ready to go on the road.”

“By working with the Sault Ste.
Marie Police Service, we are able to
have a fully functioning canine unit
ready to hit the road,” said Chief of
Police Killeen.

“UCCM is grateful to be able to
continue to establish specialized
units that will benefit the safety of
not just our Mnidoo Mnising com-
munities, but all of Manitoulin Is-
land. Specialized units were previ-
ously not permitted for Indigenous
police services under tri-partite
agreements with the federal and
provincial governments,” explained
Chief of Police Killeen. “However,

UCCM Police is part of an ongoing
Canadian Human Rights Tribunal
(CHRT) complaint that was filed
by the Indigenous Police Chiefs of
Ontario (IPCO) against the federal
government. A federal court ruling
by Judge Gascon in June 2023 al-
lowed for these specialized units to
be established as it was ruled there
are discriminatory clauses in sec-
tion 6 of the terms and conditions of
the FNIPP. The eventual goal of the
CHRT complaint is to change the
First Nation Inuit Policing Policy
(FNIPP) that governs Indigenous
Police Services, so we can run our
organizations to meet the needs and
demands of our communities and
offer equitable services that align
with mainstream policing.”

Chief of Police Killeen explained,
“Constable Nick Beaudry comes to
UCCM with a wealth of past and cur-
rent experience that includes the
military reserves, summer student
with the OPP Marine Unit, Wikwe-
mikong Tribal Police Service as an
auxiliary constable, as well as close
to 10 years of experience as a consta-
ble with both the Greater Sudbury
Police Service and Sault Ste. Marie
Police Service where he was cur-

rently working as a full-time canine
officer. Nick was born and raised on
Manitoulin Island and is excited to
be back home with family, friends
and familiar faces.”

“The police service dog (PSD) is a
Belgian Malinois named ‘Ben.” Con-
stable Nick Beaudry and PSD Ben,
previously graduated from the OPP
Academy Canine Training Centre
in Orillia, Ontario after a gruel-
ling 18-week training course that
included suspect apprehension and
searching for evidence. Nick and
Ben also took a five-week training
course in drug detection,” contin-
ued Chief of Police Killeen.

Chief of Police Killeen said, “Ca-
nine Units are an immense asset
to law enforcement. Police service
dogs, such as Ben, have a keen sense
of smell which can assist in quickly
detecting suspects or evidence that
a regular officer could miss.”

“Manitoulin Island will see Nick
and Ben out and about working
and training in our communities,
attending schools and community
events to offer educational presen-
tations on what the UCCM Canine
Unit has to offer,” added Chief of
Police Killeen.

... Fuel the Fire’ moving to YouTube broadcasting

...continued from page 3

high learning curve.”
Luckily, Mr. Debas-
sige was able to tap into
some very accomplished
local talent in the form of
Weengushk Film Institute
and, in particular, Ween-
gushk managing director
Nano Debassige. “He was
integral to helping us
with the back end techni-
cal pieces,” said Mr. De-
bassige. “Especially when
it comes to what they call
‘post-production’. He was

joys of harvesting your
own food from the land.
Mr. Debassige is ad-
amant that he is not a
one man show. “I have
an incredible number of
people, volunteers and
sponsors who help make
this possible,” he said.
Sponsors for the show
have been Manitoulin
Chrysler, Wikwemikong
Tourism, Indigenous
Tourism Ontario, Ramak-
kos Source for Adventure,
Island Sunrise Cottages,
The Manitoulin Exposi-

able to get us up to speed.”

The most challenging
part of that period was
in cutting and trimming
the vast amount of foot-
age down into something
that would fit coherently
into a television program
format. It took him some
time to come to terms
with leaving so much
great footage on the cut-
ting room floor. “You
have to let the visual do
the talking,” he said.

Mr. Debassige has also
managed to integrate pro-

Neil Debassige and daughter Aspen on a turkey shoot.

ducing the television pro-
gram and some outstand-
ing family time—a good
thing given how much of
his life is consumed with
the passion project. Both
his daughters have been
on the program and even
his late father Bud starred
in a couple of episodes.
Although the show has
enjoyed eight years in
its current broadcast mi-
lieu, the time has come

to take a different course.
The television market is
decidedly cutthroat and
the interests of the cable
industry channels do not
necessarily coincide with
those of the program.

So, after this run, Mr.
Debassige intends to
move the show onto the
show’s YouTube channel.
The plan is to reach out
to a much wider audience
and introduce them to the

...0rville Aguonie begins his spirit journey

...continued from page 3

“As chair of the RHTLF, I have had the
opportunity to share discussions with
Orville in the ongoing priorities and
planning for our people-Sheguiandah
members,” he said. “Please join me and
the members of the RHTLF management
committee in remembering the commit-
ment and work of Deputy Chief Aguonie
through his life.”

“On behalf of the United Chiefs and
Councils of Mnidoo Mnising (UCCMM)
and Aundeck Omni Kaning I offer our
condolences to his family and the She-
guiandah community,” said UCCMM

Tribal Chair and Aundeck Omni Kaning
Chief Patsy Corbiere, who Mr. Aguonie
had come to see for advice just a few days
before his passing. “It can be a thankless
job, and I know there was a lot of stress
on him.”

The passing of Deputy Chief Aguonie
leaves Sheguiandah band council with
only two remaining members. The com-
munity will now have to find their way
forward through uncharted waters as
they mourn the loss of a longtime leader.

Deputy Chief Aguonie rested at the
Sheguiandah Band Office from Thurs-
day, January 16 until his traditional fu-
neral service on Sunday, January 19.

...seek answers on new police board costs

...continued from page 6

and includes more responsibilities of
board members in policing in an area.
Under the preliminary membership
dues for 2025, a total of $9,704.15 is need-
ed, and the costs will be shared using
both a weighted assessment of each mu-
nicipality and half cost based on popula-
tion. Under these preliminary numbers
for the budget the shares to each Island
community include: $1,090.55 from As-
siginack; $466.51 from Tehkummah;
Burpee and Mills $421.66; Cockburn Is-
land $34.13; Gordon and Barrie Island
$751.28; Billings $2,375.38; Municipality
of Central Manitoulin $2,375.38; Town of
NEMI $2,986.76; and Town of Gore Bay

$647.64. These costs include an adminis-
trator for the board and the stipends be-
ing provided for members.

Mr. Barker cautioned that this is justa
preliminary draft budget and there may
be some deductions or additions as the
budget is finalized.

“In March we will provide more clear
numbers. In the meantime, this is what
we are anticipating in costs,” said Vero-
nique Dion, secretary of the MMA.

“This is why we brought this up here
tonight,” said Mr. Barker. “We're (mu-
nicipalities) all in budget deliberations.
There shouldn’t be much difference in
these numbers and the final budget. We
just wanted to bring it the members as a
heads up.”

tor, Wesley Bow Guides,
JR Wetlands Outfitters,
Manitoulin Phragmites
Project, Bestech and Ten
Point Archery.

“It has been amazing
how small businesses
have gone above and
beyond to assist us in
making this dream come
true,” he said.

The active Pro
list for ‘Fuel the Fire’
includes: Warren Cor-
biere, John Ainslie, Jesse
Beaudin, Jonathan Zagu-
la, Dianne Glasby, Darci
Debassige, Aspen Debas-
sige, Naomi Naokwejigig,
Cody Hunter, Kaliegh
Hunter, Stacey Rayner,
Scott Saunders, Greg Cot-
nam, Rick Wesley, Larry
Wesley, Tammy Wes-
ley, Sean Leduc, Kerry
Paquette, Luke Wassegi-
jig, Josh White, Rob Sei-
fried and Al Strader.

The call to action for
those with a love of the
outdoor and conservation
lifestyle is simple. Tune
into the Fuel the Fire You-
Tube channel, subscribe
and, very important like
and share. “That would
be great!” said Mr. Debas-
sige. “Fuel your passion,
fuel the fire, and Get Out-
doors!”

Staff

Mental Health Therapy, Counselling & Consulting

Allan Chislett M.S.W., R.S.W.
EMDR Certified Psychotherapist

+ Specializing in Complex PTSD and childhood
trauma for adults, using EMDR & Internal
Family Systems

+ Treatment of Anxiety & Depression

+ Relaxation Training

 Insurance Coverage

+ Coverage with status number

(705) 927-5451
Findingprovidence4u@gmail.com

Fixing Qar Felines
Hanitowaning

Sweet Shy Tawny

Our, 3-year-old, former
feral is'very loyal to his
foster. He just wants love.
Tawny loves to EAT & play.
He!likes other, cats'but is
untested with dogs.
Please call or text us at
(705) 918-2879.

AWAR])
INNIN
DEsy, GNG

" \T) 7058592933
J,y/g o2

DIUINTLSY
FULL SERVICE SIGN SHOP

For all types of signs, large & small:
www.themadsigntist.ca

The Bah&’is of Manitoulin believe that all
humanity shares a common spiritual heritage,
which takes various forms in various times
and places, reflecting the diversity of cultures
evolving along with human nature.

If you would like to explore this common
heritage together with others, contact us at:
(705) 210-0391 or gnox@gnusystems.ca.

See www.bahai.org for more information.

Dining * Bar * Catering - Rooms

RESTAURANT HOURS:
SUNDAY: 9 AM - 8 PM
MONDAY & TUESDAY: CLOSED
WEDNESDAY - THURSDAY: 9 AM - 8 PM
FRIDAY & SATURDAY: 9 AM - 9 PM

BAR HOURS:
SUNDAY - TUESDAY: CLOSED
WEDNESDAY: 4 PM - 9 PM

Downtown Little Current « 705-368-2023

THURSDAY: 4 PM - WHEN TRIVIA ENDS

AANMMNMIINTINNNNRTTNs s

FRIDAY & SATURDAY: 4 PM - 1 AM
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...discovers Ellie Maxwell at Kagawong market, invites her to TVO debut

...continued from page 1

us in the fall of 2008 from
South Africa to live with
Steve and I and her four
siblings, three boys and
a girl (including Robert,
Katherine Joseph and Ja-
cob). Ellie is 16 years old
now. It was a really good
interview, and Manitoulin
Island is mentioned on the
show.”

Mary told Mr. Paikin,
“Ellie came into our lives
in 2008 at the end of what

ﬁ) AN
PRIZ

seemed to be a long adop-
tion process. I had retired
from my nursing job and
Steve and I had been hear-
ing about the strong need
for adoptive parents and
how many abandoned ba-
bies there are throughout
the world.”

Mary and her husband
Steve decided they wanted
to adopt a child from South
Africa. “All of us were ex-
cited about including a
baby from South Africa
into our family,” Mary told

Py

/
el

—
4
A

Mr. Paikin. She quipped,
“Although our daugh-
ter Katherine said if we
brought in another boy she
would run away.”

It took two years of pa-
perwork and the process
of adoption that the family
was able to officially adopt
Ellie. “We received a photo
of Ellie from the wonderful
adoption agency we were
working when she was just
a few months old. She had
been abandoned by her bi-
ological parents in a small

Ir
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A gift certificate for two at the Island restaurant

of your choice!

Your entry must be marked “poetry contest”

and reach The Expositor by
Sunday, February 9, 2025

ph: 705-368-2744 fax: 705-368-3822
email: editoremanitoulin.com

Please include your name & phone number.

Entries will be published in the February 12th
edition of The Expositor.

¢

A

village in South Africa at
an auto repair shop. They
had taken her in, and ad-
vertisements were put in
the local newspapers ask-
ing if the parents would
come forward. Ellie ended
up going to an orphanage.”

“The adoption was fi-
nalized and we had to go
to South Africa to pick
her up, and made arrange-
ments for someone to take
care of the rest of our chil-
dren,” said Mary. “Ellie
was a perfect match for our
family.”

Ellie told Mr. Paikin that
when she was old enough,
she wanted to know who
her birth parents were.
“I have such a wonderful
family, and they love me,
and I love them so much.
And Manitoulin Island is
so much fun to live on,”
said Ellie. “The winter
is cold, but the people on
Manitoulin are so kind.”

As for when the family
discovered Ellie was such
a talented singer, Mary
said it was recognized “as
soon as she started speak-
ing. One of our sons, who
is musically inclined, said
‘she is absolutely on key
and pitch’ in her singing.
We were able to find a re-
tired music teacher. He
took Ellie on when she was
about eight to help develop
her voice, but later he said
‘Ellie needs more support
than I can give her.” When
COVID started, we found a
wonderful vocal teacher,
Charmaine, from the US
who Ellie was able to work
with via Zoom.”

When he first heard El-
lie singing last summer
Mr. Paikin noted she was
singing ‘from the great
American song book.” She
was singing Ella Fitzgerald
and from other performers
from the past. He asked
where she got her interest
in music of Ella Fitzgerald
and other talented singers.

“My interest came from
my dad. Every evening af-
ter supper he would play
jazz,” said Ellie. “I got
to know the songs, and I
would sing or dance along.
When I got my first iPod I
copied all his jazz songs to
my list,” she said, noting
she loves musicians such
as Ella Fitzgerald, Whit-
ney Houston and Barbara

Streisand.

In coming to terms with
being abandoned by her
birth parents, she had re-
ceived a poem written by
her aunt. “It is a beautiful
poem, and I thought I can
do something with this.
We contacted my producer
Rick Cameron, and record-
ed ‘Lucky.”

After hearing Ellie sing
the song ‘Lucky’ on the
show Mr. Paikin stated,
‘Oh my goodness, Ellie you
are so amazing.’

He asked Mary what she
thinks when she hears her
daughter singing. “I tear
up. It makes all the long
adoption process and con-
cerns we had before bring-

ing Ellie into our family
disappear. It makes it all
worthwhile to hear her
voice and know the person
she has become.”

Ellie said when she sings
she is hoping to touch the
listener and stir up emo-
tions in them. “I want to
bring joy to people,” she
stated.

As for whether she is
hoping for a career in sing-
ing, Ellie stated, “Yes, I'm
working on it.” She said to
reach her goals she needs
to be steadfast in practic-
ing every day and noted
that her parents are such
an inspiration to her every
day.

...Bryce Debassige carries the flag

...continued from page 1

and just went.” The crowd
cheered loudly when he
waved the flag to open the
game, and before he knew
it his flag carrying duties
were over. After he was
finished Bryce was able
to take in the game. Even
though the Leafs lost this
avid hockey player knows
that when you lose it’s an
opportunity to work hard
and come back. Bryce De-
bassige currently plays for
the U10A Sudbury Wolves
team.

Bryce was requested to
complete the flag duties af-
ter he had the opportunity
to participate in the Leafs
Next Gen game on Decem-
ber 23, 2024. The Leafs Next
Gen game is a yearly cele-
bration where they intro-
duce young hockey play-
ers as the next generation
of Toronto Maple Leafs
hockey. During this game
Bryce was able to skate on
the ice prior to the game
and then watch the Winni-
peg Jets come out to skate.
During this game he also
stood with the Winnipeg

Bryce Debassige waves the
Leafs flag proudly before the
puck dropped at the January
11 game.

Jets players during the
national anthem. The op-
portunities that Bryce has
had through the Leafs De-
velopment team has been
incredible and he is very
thankful and knows that
this will shape his future.

Bryce is looking for-
ward to continuing his
season with the Sudbury
Wolves, and also partak-
ing in the Little Native
Hockey League, a long
standing successful tour-
nament where his great
grandpa the late James
(Jim) Debassige was one of
the cofounders.

Fr. Gerry McDougall SJ
...New pastor comes to St. Bernards

...continued from page 3

der Bay; then to Winnipeg (where I pronounced my
final vows on November 29, 2009); then to Manitoulin
region from 2015 until 2020; then to Thunder Bay again;
now back to Manitoulin region, once again. While in
Thunder Bay I worked in up to five parishes at the
same time as pastor. I was, at one time or another, the
pastor of every parish on Manitoulin Island, except St.
Bernard’s. I also served in Sagamok and Serpent River
First Nations. In Winnipeg, I was pastor of St. Ignatius
parish. With the exception of the years in Winnipeg, I
have been mainly working with Indigenous Catholic
parishes, on First Nations, and in urban settings. My
last home was on Fort William First Nation, but I have
lived in Wiikwemkoong, and in M’Chigeeng.”

As to his thoughts on returning to service on the Is-
land, “I am hopeful. I guess I am coming up to 25 years
as apriest and a pastor. I have learned that every day is
anew adventure, and that I should strive to be humble.
I still have a lot to learn. God is the best teacher of all. I
pray to be able to accept the love and grace that God has
in store for me, and the strength to follow God’s call for
me today, in Little Current and Birch Island.”

Fr. Gerry delivered his first mass on Sunday, Janu-
ary 11 in the company of Fr. John McCarthy, who had
been filling in temporarily in recent months following
the passing of Fr. George Gardner.

Mass at St. Bernard’s in Little Current takes place
each Sunday at 10 am. Mass at St. Gabriel Lalemant in
Birch Island takes place at 12 pm.
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...UCCM Police chief applauds community help in Branco verdict

...continued from page 1

Branco received 27 of
those charges. Project
Hewson was led by the
tri-force drug enforce-
ment team involving
members of UCCM APS,
Wikwemikong Tribal Po-
lice Service and Manito-
ulin Ontario Provincial
Police (OPP) detachment.
The investigation took 12
months and UCCM APS’s

APS’ Crime Unit acting
as primary agency, along
with assistance from the
Ontario Provincial Po-
lice officers, Community
Street Crime Unit, Or-
ganized Crime Enforce-
ment Bureau, Emergency
Response Team, Tactical
Rescue Unit and K-9 unit
successfully executed a
warrant in M’Chigeeng
which resulted in Victor
Branco being charged

Crime Unit was instru-
mental in their inves-
tigation into the crimi-
nal activities of Brando
which helped lead to his
arrest, explained Chief of
Police Killeen.

“UCCM APS first iden-
tified Victor Branco as

the

a person of interest in
M’Chigeeng drug
subculture in the fall of
2020,” said Chief of Po-
lice Killeen.
the spring of 2021, Victor

This loaded Glock semi-automatic handgun was uncovered as
part of Project Hewson.

“During

Branco was subject of
multiple complaints, but
not enough evidence was
brought forward to lay
charges until June of the
same year. The UCCM

and released with con-
ditions not to return to
the community of M’Chi-
geeng.”

Information began to
come forward that Mr.
Branco had, against his
conditions, returned to
M’Chigeeng, continued

...Other group seeks own negotiations with Canada on child welfare

...continued from page 1

the federal government to be at the ta-
ble with the rest of the First Nations
across Canada to either include them
or negotiate separately.

Earlier this month, the Chiefs of
Ontario (COO) and Nishnawbe Aski
Nation (NAN) and the federal govern-
ment announced the continuation of
the work in Ontario as partners for
transformative change on the long-
term reform of the First Nations
Child and Family Services Program.
COO and NAN supported and rat-
ified the reforms set out in the final
agreement on the long-term reform
of the First Nations Child and Fami-
ly Services Program, reached in July
2024. Other jurisdictions had rejected
the funding model.

The two Ontario First Nation
chiefs’ groups have stated that they
don’t have to consult with other
groups in the country on negotiating
a new child welfare reform deal with
the federal government, as a Page 1

w@ﬁ?\ﬂlﬁﬂ@% DEAL OF THE WEEK

e 2018 Kubota KX033 Series 4GAX

e 2019 Kubota M7-2 Series

Family owned and operated
business focused on providing
high guality products and
exceptional customer service.

story in the January 15 edition of The
Expositor explained, breaking with
Indigenous groups in the rest of Can-
ada regarding funding child welfare.

Ontario Regional Chief Abram
Benedict of the COO and Grand Chief
Alvin Fiddler of the NAN said in a
joint response last Thursday, “We
as COO and NAN are engaging in
productive and positive discussions
with Canada on moving towards a re-
formed system for our children and
families. We have been mandated
by our chiefs, who have the right to
make their own informed decisions
about their children, and child and
family services, without being re-
quired to consult with other parties
on these decisions.”

“This agreement seeks to shift
control and authority over child and
family services funding from child
welfare agencies to First Nations
where it rightfully belongs. While we
are disappointed that the Caring So-
ciety (First Nations Child and Family
Caring Society) has brought a motion

2023 Kuhota L6060HSTCG

e 2000 Kubota F3060 $12,895 M7-152P-KVT $129,000
e 2003 Kubota GR2100 $3,000 « 2020 Kubota MX Series
o 2004 Kubota F2560 $12,995 MX5200HSTRC $42,895
e 2006 Kubota ZD1021 $9990 « 2021 )John Deere 5E Series
e 2008 Kubota M5700 $49,000 5055E with AG tires $59,000
e 2009 John Deere LA 135 $1900 « 2023 Klott DK4220
E-35-B Excavator $46,895 hst cab & TLB, 100 hrs $55,000
e 2013 Canada Trailer TILT e 2023 Kubota L6060 HSTCC
Man. Ltd. TL721-14K $10,000 with loader $72,000
o 2015 Kubota L5240 Cab loader, o 2023 Kubota KX057-5 Series ~ $99,999
like new $48900 « 2023 Morton NC Trailer
e 2015 Kubota L6060HSTCC DT320 (power tilt 300 range)  $54,900
with loader $62,895
e 2015 Kubota RTV1140 $15,995
e 2018 Vermer round baler
664 Rancher $25,600
o 2018 Kubota KX080-4S $110,000

« EXT Hoe, 200 hrs $69,995
2019 Kubota R530 Payloader,
like new, 400 hrs $89,900

o 2019 Kubota BV4580 round baler $48995

claiming that Canada must consult
with them about our regional agree-
ment, we will not allow this to derail
our process and distract us from the
work that needs to be done,” the joint
COO-NAN release notes. “The Caring
Society has opposed this agreement
from day one, and we do not want
their latest procedural interruption
to disrupt our progress towards a re-
gional agreement they have already
deemed to be ‘deeply flawed.’”

“Our chiefs have rejected the sta-
tus quo and given us a strong man-
date to reach an agreement to reform
what continues to operate as a bro-
ken system for our children and fam-
ilies. We expect that the jurisdiction
and authority of our chiefs as rights
holders will be respected throughout
any process and ask outside parties
to respectfully allow us to move for-
ward, as is our right, and we have
been mandated by our leadership,”
the joint statement reads.

30 CALABOGIE ROAD, ECHO BAY, ON POS 1C0

Chief of Police Killeen.
UCCM APS then request-
ed the assistance of the
OPP Organized Crime
Enforcement Bureau,
who began a collabora-
tive undercover opera-
tion (Project Hewson).
During the investigation,
both UCCM Crime Unit
and OPP officers worked
diligently in sharing in-
formation which showed
increasingly that Mr.
Branco played a large
role in the M’Chigeeng
drug subculture. Mr.
Branco made multiple
large and potentially le-
thal sales to undercover
officers and was identi-
fied as the primary sub-
ject of the investigation.

“In January 2022, the
investigation (Project
Hewson) was drawn to
a close. UCCM APS and
OPP units mentioned
above, executed a con-

trolled drugs and sub-
stances act warrants in
the community of M’Chi-
geeng and affected the
arrest of Victor Branco
in the City of Sudbury.
During his arrest he was
found with a large quali-
ty of fentanyl and a load-
ed Glock semi-automatic
handgun,” continued
Chief of Police Killeen.

“UCCM APS is com-
mitted to making efforts
to improve the safety and
well-being of our commu-
nities and this is a prime
example of what we can
achieve when we work
together, police, our po-
licing partners, and our
community members,”
said Chief of Police
Killeen. “Chi-miigwech
for the tireless efforts of
all officers involved in
this investigation.”

NOTiCE TO SUCCESSFUL
HUNTERS

WE ARE NOW RECEIVING WILD GAME
FOR PROCESSING UNTIL
MARCH 1, 2025
PEPPERETTES, SUMMER SAUSAGE, HOT DOGS,
FRESH AND SMOKED SAUSAGE AND SEASONED PATTIES.

Please contact us at (705)282-0328 to arrange drop-off.
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...Gordon/Barrie Island offer falls short of Gore Bay arena support ask

...continued from page 1

sociation (WMHA), adult
hockey, Charles C. Mc-
Lean Public School and
others.

“And beyond the town
paying the majority of the
operating costs, it’s also
paying all capital costs on
the arena,” Mr. Schlange
told council at last week’s
meeting. “We are just
looking for fairness,” he
said, noting that the town

has been informed that
Burpee and Mills council
will consider the request
in its budget deliberations
for this year, while Bill-
ings will be considering it
at their budget meeting at
the end of this month.

“I want to be clear to
council and local resi-
dents that we are just
looking at a fair deal for
the town and our resi-
dents,” said Mr. Schlange.

When council looked at

the motion passed by Gor-
don/Barrie Island council
at a council meeting held
earlier this month for the
$8,000 donation, Mr. Sch-
lange said, “you can see
the township’s participa-
tion rate is 23 percent and
they have decided to make
a donation of $8,000. Any-
thing is appreciated, but
this does not meet the rate
of participation (imembers
of the township who use
the arena).”

NOTICE OF MEETINGS

The Town of Northeastern Manitoulin and the Islands is now offering hybrid
meetings. Come and join us in the Council Chambers located at
14 Water Street or join us via Zoom by using the following:

Meeting # 489 313 1974 or call 1-587-328-1099
Our Council meetings are held on the first and third

Tuesday and Thursday of the month. For a full copy of the agenda,
please visit our website at: www.townofnemi.on.ca

SAVE THE DATE!

Second Annual Home, Cottage and Culinary Show

May 30th to June 1st
At the NEMI Rec Centre

Check out our website for more information www.hcc-show.ca
Like us on Facebook Home, Cottage and Culinary Show

Are you interested in becoming a Show Sponsor or Vendor?
Check out the website or contact Lisa to have all your questions answered
at hcc-show@townofnemi.on.ca

Sign up now while spaces are still available

SUMMER STUDENTS WANTED!

If you are 16 years of age or older and interested in working in an
ever-changing environment, learning new skills and meeting new people,
send us your resume! We will have a number of positions open.
pmyers@townofnemi.on.ca

THE TOWN OF NORTHEASTERN MANITOULIN AND THE ISLANDS
IS REQUESTING TENDERS FOR THE FOLLOWING:

Upgrades to the Fuel System

Location:
NEMI Downtown Docks
Formerly Little Wally's

For full description of work to be completed
please go to our website: www.townofnemi.on.ca

Tender closing date: January 29 at 12 noon.
Lowest or any bid not necessarily accepted.

WINTER WORKSHOPS AT THE NEMI REC CENTRE

Painting class with Ashley Huck
January 28, 2025 at 6:30 pm
Join this fun class to learn painting techniques.
Check out our Facebook to see what the painting looks like.

Cost $40

Register by email lhallaert@townofnemi.on.ca

Organizing, downsizing and decluttering workshop
It's a new year, time to review what you need to keep, toss or rearrange.
Free workshop in the Lions Den at the NEMI Rec Centre.

January 29 at 1pm
No cost

Join the Coffee Club

starting Thursday, January 30

10 - T am
No cost

Estate planning with Barb Baker
This four-part workshop will give you lots of great information.
If you have taken the workshop before, feel free to join
as many things have changed over time.
February 5, 12, 26 from 6 - 8 pm
Lions Den at the NEMI Rec Centre
Register by email lhallaert@townofnemi.on.ca

“It is what it is,” stat-
ed Mayor Ron Lane, who
asked if any member of
council had any com-
ments or input.

“lI have to bite my
tongue,” stated Council-
lor Dan Osborne.

Mayor Lane said, “we
haven’t given up on the
conversation, and other
areas of discussion as well
as to the long-term future
of working together on an
arena on this part of the
Island.”

Mayor Lane asked if
council should send a note

to Gordon/Barrie Island
thanking them for the
contribution they have
made.

“You can,” said Mr.
Schlange, noting his ‘dis-
appointment’ with the

township not providing
more financial support.
Lee Hayden, reeve of
Gordon/Barrie Island
told The Expositor, “The
town had provided statis-
tics of usage by residents
in each community. Our
council doesn’t agree
with the numbers that
were provided. Not a lot

of people in our township
would use the arena, may-
be 50. Our council felt that
our annual contribution
that has been increased
to $8,000 would be an ad-
equate amount for the
number of residents that
use the arena.”

“Council’s position
is that if it comes to the
town having to charge
user fees, maybe that is
the way it has to be,” said
Reeve Hayden. “We still
feel the arena is a valu-
able asset for all the com-
munities.”

Northern Ontario residents brace for

changes amid healthcare funding boost

by Jacqueline M. St.Pierre,

Local Journalism Initiative Reporter
NORTHERN ONTARIO—The federal
government has announced a signif-
icant investment aimed at bolstering
healthcare services across Canada but
for residents of Northern Ontario, the
implications of this funding come with
mixed emotions.

On January 10, the Honourable Dom-
inic LeBlanc, Minister of Finance and
Intergovernmental Affairs, revealed
that the federal government will provide
$103.8 billion in major transfers to prov-
inces and territories in the 2025-26 fiscal
year, marking a 4.4 percent increase
compared to the previous year. Among
these funds, the Canada Health Transfer
will see an increase of $2.6 billion, bring-
ing the total to $54.7 billion. This in-
cludes a top-up payment of $713 million,
thanks to a guaranteed annual increase
established under a 10-year healthcare
package announced earlier this year.

While the increased funding is a pos-
itive step, many Northern Ontarians
remain concerned about the persistent
healthcare disparities in their region.
With limited access to primary care

providers and resources stretched thin,
the realities of healthcare in Northern
Ontario can often feel starkly different
from those in urban centers.

Despite these federal investments,
Northern Ontario residents still face
overwhelming challenges in accessing
timely and effective healthcare services.
Emergency rooms are overcrowded, and
many residents struggle to find family
doctors. The promise of increased fund-
ing does not automatically translate to
better outcomes for our communities.

The funding announcement also high-
lights the federal government’s commit-
ment to improving home and commu-
nity care, mental health and addiction
services, and early learning and child
care, with $11 billion allocated over the
next ten years for these critical areas.
However, the effectiveness of these ini-
tiatives will depend on how well they are
implemented at the local level.

In a separate statement, the Honour-
able Mark Holland, Minister of Health,
acknowledged the strain on Canada’s
healthcare system, stating that collabo-
rative efforts among all levels of govern-

...continued on page 16
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Island fines collection authority, POA,
posts first recent surplus: $180,000

Funds will be returned to municipalities

GORE BAY—For the first
time in several years the
Provincial Services Act
committee is projecting a
surplus in its budget for
2024, which means that
funds will be given back
to Manitoulin Island mu-
nicipalities.

“After our final audit
this year (2024) we are
expecting to be looking
at a projected surplus of
$180,000 that we can give
back to municipalities,”
stated Derek Stephens,
chair of the committee
after a meeting last week.
“There may be a change
in the numbers once the
audit is complete, but it
shouldn’t affect this num-
ber much.”

One of the reasons for
this surplus over the pre-
vious year is, “the POA
had a good year with en-
forcement and fines hav-
ing increased (which in
turns brings in more rev-
enues) with an increase
in the number of police
officers in the Manitou-
lin Ontario Provincial
Police (OPP) detachment
through a pilot project,
and the officers are sup-
posed to be staying at that
complement. The officers
are doing a good job and
it’s making a difference
with lots of busts being
made on Manitoulin and
Espanola,” said Mr. Ste-
phens.

“It’s good to see the

finances having been
brought back around af-
ter the past few years,”
said Mr. Stephens. Last
year the POA saw a deficit
of $11,554.

POA manager Aly
Niemi confirmed the POA
is looking at a surplus of
$180,000 which would be
paid out to municipali-
ties. “We are holding back
a little surplus, just in
case, for next year,” she
said.

She also confirmed one
of the reasons for the sur-
plus this year is due to the
increase in OPP enforce-
ment and subsequently
the increase in fines col-
lected, but said there “has
been other changes that
have also helped to make
a difference.”

Since COVID, the POA
has been operating at a
deficit, but there has been
some revenue increases
due to procedural chang-
es and improved enforce-
ment. Ms. Niemi said staff
is continually learning
and connecting with the
extensive network of POA
offices throughout Ontar-
io, and by leveraging all
available resources the
POA has streamlined its
processes and ensured
that it is meeting all its re-
quirements.

Other improvements in-
clude a “customer service
focus” with timely access
to justice, increased ear-

ly reductions and trail
backlog clearing, a move
to follow up on failure to
respond to issues daily
and the keying of tickets
as they come in. There
have been improvements
with removing barriers
to payment by adding an
online option. Ms. Niemi
also noted that a part-time
POA position has been
eliminated (although
severance costs at the
board have hidden some
of those savings). She has
also been working with
Temiskaming Shores on
the replacement of the
POA servers. She has met
with the Espanola POA of-
fice and attended a num-
ber of conferences and
delegations, including an
Association of Municipal-
ities of Ontario meeting
with the Attorney Gener-
al where ongoing sustain-
ability issues were dis-
cussed with the province.
The proposed POA sur-
plus payments for each
township for 2024 include:
Assiginack $20,030.97;
Billings $11,827.12; Burpee
and Mills $7,222.30; Cen-
tral $42,606.71; Cockburn
Island $218.12; Gordon/
Barrie Island $10,057.90;
Gore Bay  $20,249.09;
NEMI $59,414.30; and Teh-
kummah $8,373.50.

We have a plan that's
connecting Ontario

We're building new roads, highways and bridges
to shorten your daily commute by up to an hour
and keep our economy moving forward.

We're also leading the largest public transit expansion
in North America to connect growing regions.

All so you can get around faster, safer, easier

See what we're building in your community at
ontario.ca/builds

Ontario @

Paid for by the Government of Ontario
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Local business corp. provides investment in community health initiative

by Tom Sasvari

GORE BAY—As an ex-
ample of its tremendous
success, having invested
over $50 million in the
local community and sup-
porting small business
since its inception, the La-
cloche-Manitoulin Busi-
ness Assistance Corpora-
tion (LAMBAC) has now
invested in Future Health
Services (FHS), a social
enterprise that provides
health remote monitoring
services to seniors and
chronic patients in com-
munities.

At the LAMBAC annual
general meeting recent-
ly, it was announced that
the LAMBAC board has
made an equity invest-

ment of $200,000 toward
FHS. “FHS was seeking
our support and partner-
ship to expand the impact
of the program to reach
more vulnerable popu-
lations in need of these

services,” said Carolyn
Campbell, executive di-
rector.

Ms. Campbell ex-

plained, “FHS has been a
pioneer and leader in re-
mote monitoring services
in Canada since 2012. FHS
is based in Sudbury. They
have developed a suc-
cessful model that lever-
ages the expertise and
resources of Community
Futures (CF), Community
Paramedic Services (CPs)
and other community and
healthcare partners.”

Remote monitoring is
a technology-enabled ser-
vice that allows health
care providers to mon-
itor the vital signs and
symptoms of their pa-
tients remotely, using
devices such as blood
pressure cuffs, pulse ox-
imeters, thermometers
and scales. The data is
transmitted wirelessly to
a patient portal, where it
is analyzed by communi-
ty paramedics that pro-
vide timely feedback and
intervention if needed.
Remote monitoring has
proven to be an effective
way to reduce hospital ad-
missions, emergency vis-
its, and health care costs,
while improving patient
outcomes, satisfaction

The Lacloche-Manitoulin Business Assistance Corporation (LAMBAC) board held its annual
meeting recently, where it was announced that it has made an equity investment of $200,000 to
Future Health Services Inc. In photo from left is Carolyn Campbell executive director of LAMBAC,
board members Cheryl Kennelly, Anna Armstrong, Michelle Hart, Jim Gerhart, Jeanno Lalonde,
Dave McDowell and Bob Florean.

and quality of life.
“FHS has achieved re-

markable

results

and

Date:
Time:

Location:

Saturday, February 22, 2025
1:00pm - 6:00pm

4 Directions Complex

1300 Hwy 540

Aundeck Omni Kaning

Join us for an impactful afternoon dedicated
to raising awareness. Experience enlightening
talks from guest speakers, engage in self-
care activities, and learn valuable teachings.
This gathering is crucial for family, friends
and community members who have been
touched by the tragedy of missing and
murdered women and girls. Let’s come
together to support one another and

advocate for change.

Guest speakers will share their powerful life

MMIWG2S5+ GATHERING

for Families, Friends & Communities

Guest Speakers...

VANESSA BROUSSEAU,
AK.A. RESILIENT INUK

As an indigenous woman, Vanessa has

personally experienced abuse, neglect, racism

experiences. While their stories are inspiring,
due to some mature content, we recommend
that attendance be strictly for ages 15 and

over.

Draws & giveaways including the chance to
win a 2-night stay from Among the Trees,
Stillwater Fishing & Tours and more!

No registration required.

For additional information, contact:

Shawna Jacko
MMIWG Cultural Support

Noojmowin Teg Health Centre
shawna.jacko@noojmowinteg.ca

Tel: (705) 368-0083
Mobile: (705) 968-0782

BRIDGET PERRIER
MOTIVATIONAL SPEAKER, CO-FOUNDER SEXTRADE 101

and poverty. Vanessa has made it her mission
to create awareness about Missing and
Murdered Indigenous Women, Girls and Two
Spirit (MMIWG2S) through art and voice.
Vanessa is also an ethical artist and is passionate
about sharing her work through her business,
Resilient Inuk Creations. Vanessa share’s her story as well as her sister
Pamela’s story on her verified Tik Tok account “Resilient Inuk” where
she has over 152,000 followers and on Instagram where she has over
98,000 followers. Vanessa is currently working on writing her first
book,, “Becoming Resilient Inuk’, and is in the planning stages of a
documentary.

Bridget Perrier is a First Nations woman. Her

Spirit Name is Wasayakwe, meaning Women
of Light. Bridget was born to an Ojibway
woman who lovingly placed Bridget up for

adoption so that she could have a better life,
and so she was raised in a large, loving,

non-native family. When Bridget was 8 years old,
she was sexually abused by a family friend, the pain

that she felt burdened her, and by 12 years old Bridget had been
lured and debased into prostitution. She was bought and sold in

brothels and streets all over Canada. Bridget found healing within
Toronto's First Nations community, eventually went back to school,
and got into George Brown College, where she graduated from The

Commmunity Worker program.

recognition for its remote
monitoring services. It
has served over 5,000 pa-
tients 40 of 56 municipal-
ities across Ontario and
Prince Edward Island
(PEI),” said Ms. Campbell.
FHS has reduced hospi-
tal admissions by 71 per-
cent, emergency visits by
57 percent, and 911 calls
by 42 percent among pa-
tients.

“Our board of directors
has been eager to diversi-
ty our investment portfo-
lio and I’'m very proud to
announce that LAMBAC
has made an equity in-
vestment in (FHS) Inc.,”
continued Ms. Campbell.
“With any technology
there are always new ad-
vancements to be made,
and I am looking forward
to being on the board of
directors to add insight
from Northern Ontario
and to help promote fu-
ture investments into the
company from other part-
ners in the North.”

As part of the meeting,
Anna Armstrong, chair
of the LAMBAC board led
the board through approv-
al of its agenda, minutes
from last year’s annual
meeting, audit reports,
and welcoming new board
member Bob Florean.

“We have had two board
members that have been
very dedicated to LAMBC
for the past nine years,
serving their three, three-
year terms,” said Ms.
Campbell. “Unfortunate-
ly, David Carnochan was
unable to make it tonight.
Dave has been a great re-
source, and we will miss
his contributions going
forward.”

Ms. Campbell presented
outgoing board member
Jim Gerhart with a gift
on behalf of the LAMBAC
board, “to say thank you
for all the time that you
have put into this orga-
nization, from reading
packages, asking great
questions, and coming up
with solutions.”

“Being a member of the
board has been very en-
joyable,” stated Mr. Ger-
hart. “I have met a lot of
interesting people and
had the opportunity to
help work on many proj-
ects. LAMBAC is an ex-
ceptional organization.”

“The staff at LAMBAC
have had a busy year,”
said Ms. Campbell. “An-
nette Clarke has been our
economic  development
officer for the Western
Manitoulin EDO project
funded by FedNor. We
have had a great working
committee and Annette
was able to accomplish
almost everything that
was set out in our objec-
tives. The Town of Gore
Bay asked for assistance
when applying for the
downtown revitalization
project and Annette was
successful in her applica-
tion and received funding
approval for $500,000 from
Northern Ontario Heri-
tage Fund Corporation

(NOHFC). This will be
an exciting project to see
come to life and T would
like to take this opportu-
nity to thank Annette for
all of the hard work that
she has put into this.”

“Susan Whynott has
been the project coordi-
nator for the Northern
Ontario Women’s (NOW)
program and has done a
fabulous job making sure
that the women entrepre-
neurs have access to this
program across Northern
Ontario,” continued Ms.
Campbell. “The success
stories from the women
that have used the NOW
program can be seen on
the NOW Facebook page
and are a great indicator
of the success of the pro-
gram. Susan, I can’t say
enough about your dedi-
cation to this project, and
I know that the women
you are assisting feel the
same way.”

“Stefany Pepin, you
have been at the LAM-
BAC office for almost
eight years now and you
have allowed LAMBAC
to enter into Pan North-
ern Projects as we are
able to serve our franco-
phone communities with
your excellent customer
service skills,” said Ms.
Campbell. “Our office de-
pends on your knowledge
for so many things and
I appreciate everything
that you do to keep our
office running smoothly,”
continued Ms. Campbell.
“Stefany has worked on
the tile drainage program
for years and this year we
have completed our third
project with acres tiled
hitting just short of 3,000
acres. This program pro-
vides funding to our ag-
ricultural community in
the form of a grant to help
with the costs of installing
tile that improves yields,
extends the growing sea-
son and reduces soil ero-
sion as well as many oth-
er environmental befits. I
want to thank Kim Murch
and Kristin Luoma from
the Ministry of Northern
Development for attend-
ing tonight and for all of
the work that you do in
the Lacloche-Manitoulin
area.”

Arik Theijsmeijer,
manager, program deliv-
ery in North Central Re-
gion of FedNor said that
LAMBAC has been very
successful since its in-
ception. Even during the
difficult time coming out
of the pandemic LAMBAC
has provided small busi-
nesses to get through this
time.

“LAMBAC has been
very successful and is
definitely having a lot
of beneficial impact on
small businesses and com-
munity projects in the
Lacloche and Manitoulin
areas, such as the Gore
Bay-Manitoulin Airport
project, in helping to get
the communities funding
for this project,” said Mr.
Theijsmeijer.
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Overdose crisis deepens in Northern Ontario: A community on edge

Jacqueline M. St. Pierre,

Local Journalism Initiative Reporter

NORTHERN ONTARIO—As the shadows lengthen
across Northern Ontario, a growing concern grips the
region: the alarming rise in overdose deaths linked to
the dangerous combination of opioids and stimulants.
A recent report sheds light on a grim reality, revealing
that the complexity of substance use in our communi-
ties has reached unprecedented levels, drawing atten-
tion to the urgent need for action and support.

Since the onset of the COVID-19 pandemic, the land-
scape of drug-related fatalities has evolved dramatical-
ly. Research from the Ontario Drug Policy Research
Network and Public Health Ontario indicates that the
number of overdose deaths involving multiple sub-
stances has surged. From 2018 to 2022, the monthly rate
of overdose deaths attributed to a single substance in-
creased by 75 percent, while deaths involving two sub-
stances rose by 167 percent, and those involving three
or more substances skyrocketed by an alarming 186
percent.

In total, 12,115 accidental overdose deaths across
Ontario were linked to a lethal mix of opioids, stimu-
lants, alcohol, and benzodiazepines during this period.
Dr. Tara Gomes, an epidemiologist and a co-author of
the report, emphasized the troubling trend. “Now, the
most common situation is that opioids and stimulants
together are contributing to death,” she stated. “But
we’ve also seen an increase in deaths where three or
more substances are involved, complicating how we
support those in crisis.”

The most significant contributor to these fatalities re-
mains illicit opioids, particularly fentanyl, which was
detected in nearly 84 percent of drug toxicity deaths —
more than 10,000 lives lost. Stimulants were involved
in nearly 62 percent of overdose deaths, while alcohol
and benzodiazepines accounted for 13 and 9 percent,
respectively.

This crisis is not just a number on a page; it’s a harsh
reality for families and communities in Northern On-
tario. The report highlights a disturbing connection to
the healthcare system, revealing that about one-third
of those who succumbed to overdose had some form of
healthcare interaction in the week leading up to their
death. “Fifty-six percent of people who died had some
type of engagement with the healthcare system in the
previous 30 days,” Dr. Gomes noted. This raises critical
questions about the adequacy of support and services
available to those struggling with substance use.

Dr. Gomes stressed the necessity for emergency de-
partments to be equipped to handle the complexities
of addiction. “Unfortunately, the concern we have in
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the findings is that those emergency departments are
not always set up to provide the care needed,” she cau-
tioned. The absence of addiction medicine specialists
in most hospitals underscores a significant gap in treat-
ment, leaving vulnerable individuals without the spe-
cialized support they desperately require.

While some promising programs, like addiction med-
icine consult services, exist, their limited availability
highlights the urgent need for a province wide roll-out.
“The goal of those programs is to integrate specialized
care for addiction within emergency departments and
hospitals,” Gomes explained, emphasizing the impor-
tance of seamless transitions to primary care and com-
munity-based services upon discharge.

The opioid crisis in Ontario has been compounded by
the emergence of fentanyl around 2015, which infiltrat-
ed the drug supply, leading to a swift increase in over-
dose deaths. The pandemic further exacerbated the
situation, as social isolation and restricted access to
healthcare services left many individuals using drugs
alone, often with tragic consequences.

Recent statistics reveal that over 2,600 Ontarians suc-
cumbed to opioid-related deaths in 2023 alone, a stark
reminder of the ongoing crisis. In response, the prov-
ince plans to close 10 supervised consumption sites due
to their proximity to schools and daycares, shifting to-
wards an abstinence-based treatment model. This de-

cision raises concerns within Northern Ontario com-
munities, where access to safe consumption spaces and
harm reduction services is already limited.

As the region grapples with this profound crisis, the
voices of those impacted by addiction resonate louder
than ever. Families mourn the loss of loved ones, and
communities rally to support one another in the face
of overwhelming grief. The need for comprehensive,
compassionate care has never been more pressing, and
as the report underscores, the time for change is now.
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Are you a cancer patient
undergoing or recovering from
treatment? Are you a cancer
survivor, a family caregiver
or supporting someone with

cancer?  The  Manitoulin
Cancer Support Group may
provide you with resources
and opportunities to share
experiences as well as give
or receive support with others
who have travelled this similar
cancer journey. This group is
open to anyone with any type of
cancer, is free to join and will be
rotated to different parts of the
Island. This group will alternate
meetings on weekdays and
weekends. Wednesday,
January 22 at the Mindemoya
Town Chambers from 2 to 4 pm;
Sunday, February 23 at the
Gore Bay Legion from 2 to 4 pm;
Wednesday, March 26 at the
Mindemoya Council Chambers
from 2 to 4 pm; and Sunday,
April 27 at the Manitowaning
Family Health Team from 2 to
4 pm. For more information
please contact: Terry
Mackenzie, 705-507-0433,
tandjmackenzie@hotmail.
com; Bonnie Young, 705-377-
4998; Ann Cranston, 705-282-

7531, bnannc@gmail.com.

tfn
Christian Counselling:
Alcohol, addiction, anxiety,
children, depression, drugs,

faith, grief, illness, marriage,
PTSD, salvation, sin, etc. Free
and confidential. King James
Bible Church, 705-885-8951,
cc.manitoulin@gmail.com.

Tfn

Narcotics Annonymous will
meet every Monday at the
Little Current United Church,
5 Robinson Street at 8 pm.
For more information please
contact Lori at 705-507-6223.
tfn

Gore Bay United Church
Food Cupboard is open
every Thursday from 12 noon
to 3 pm. Come to the church
side door (facing McQuarrie
Motors). You will be invited
into the Food Cupboard to
choose your food items. If you
don't have a bag, there are
some available. If you have
any questions, please call
705-282-2011. Messages are
checked daily. Everyone is
welcome.

Tfn

2007 Polaris Sportsman
500 EFI with plow. New tires.
$3,000 firm. Call 705-368-0813.

32-37p

Come one, come all to the
Little Current United Church
Hall on Friday, January 24
from 7 to 9 pm to enjoy George
Williamson and colleages for
a night of entertainment. Non-
perishable donation towards
Manitoulin  Family Resources
Food Bank appreciated.

25tfn

Is alcohol a problem? AA
may be able to help. Meetings
7 days a week - visit www.
area84aa.org or call 705-210-
2135 for more info.

Tfn

Manitoulin Family Resources
offers programs to support
and promote positive family
relationships  on  Manitoulin
and the North Shore. Violence
against Women Prevention
Services;  Haven  House
Shelter, Outreach Counseling
Crisis Line 705-377-5160; Toll
Free Crisis Line 800-465-6788;
Children’s Services: Early ON
Child and Family Centre, Little
Current Child Care, Mindemoya
Child  Care  705-368-3400;
Help Centre: Thrift Shop &
Food Bank 705-368-3400;
Administration 705-368-3400.
Tfn

Knox United Church
Rummage Salein Manitowaning
is open Wednesdays to
Saturdays from 10 am to 3 pm.
Clothing, shoes, household,
books and miscellaneous.
35-41p

Are you concerned about
someone’s drinking? Al-Anon
has one purpose: Welcoming,
giving hope and comfort to help
family and friends of alcohalics.
Changed attitudes can aid
recovery. Stepping  Stones
Al-Alon  Group: Espanola
Al-Anon, Tuesdays at 7 pm,
Anglican Church, 213 Tudhope
Street, Espanola, 705-869-
6595. For more information
call 1-888-4Al-Anon (1-888-
425-2666, M-F, 8 am - 6 pm
ET) http://www.al-anon.org. For
meetings including electronic
in  Northern Ontario go to
OntarioNorthAl-Anon.com.
Please note the only Alateen
meetings available in Northern
Ontario are on a mobile app.
Look for the app under Al-Anon
Family Groups.

Tfn

Donate your old car or truck
or farm tractor, etc., or even an
old metal boat to our church.
We can send a truck right to you
to pick these up, and in return
you will receive an income tax
receipt for the scrap value of
your donation to St. Bernard’s
Church, Little Current. Please,
no smaller items such as fridg-
es, stoves, hot water tanks, etc.
Contact Tony Ferro at 705-368-
3066 or Jim Griffin at 705-859-
2289.

17tfn

Questions or  concerns
about diabetes? We can
help. Please contact the MHC
Diabetes Training and Care
Centre. Individual and group
appointments  available  with
a registered nurse or dietitian
certified in diabetes education.
Clinics in Little Current, Min-
demoya, Silver Water, Gore
Bay and Manitowaning. Please
call 705-368-2300 ext. 2415 for
more information. Self-referrals
accepted.

Tfn

King James Bible Church,
Providence Bay worships every
Saturday Sabbath, 10 am to 12
noon. For more information call
705-348-2229.
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...brace for changes amid healthcare funding boost

...continued from page 10

ment are essential to address these pressing challeng-
es. “Our government has made historic investments
to strengthen public health care and ease the burden
on provincial and territorial health systems,” he said.
“But the reality is that many Canadians still find them-
selves paying out of pocket for services that should be
covered.”

Northern Ontario residents have long faced unique
barriers to healthcare access, including geographic
isolation, a shortage of healthcare professionals, and
systemic inequities. As the federal government moves
towards a new Canada Health Act policy that aims to
ensure that medically necessary services provided by
nurse practitioners and other regulated health pro-
fessionals are covered, local advocates hope this will
bridge some of the gaps that have persisted for years.

Implementing these changes is a step in the right di-
rection, however, we need to see tangible results in our
communities. We must ensure that these funds are di-
rected where they are needed most—into the hands of
healthcare providers and services that directly support
our residents.”

As the new funding takes effect, Northern Ontarians
will be watching closely to see how these financial re-
sources translate into improved healthcare delivery.
The urgency of addressing long-standing disparities re-
mains at the forefront of community concerns, under-
scoring the need for sustained commitment from both

Central firefighters respond
to Christmas Eve blaze

by Tom Sasvari
CENTRAL MANITOU-
LIN—Fortunately, no one
was injured in a large ga-
rage fire that took place
at a Central Manitoulin
municipal residence on
Christmas Eve.

“It was a big fire, and
fortunately no one was
hurt,” stated Phil Gosse,
Central Manitoulin fire
chief, last week. “It was a
large garage fire.”

Fire Chief Gosse point-
ed out the blaze took
place on Christmas Eve,

December 24 at 5:30 pm.
“I'm grateful that 15 mem-
bers of the volunteer fire
department were on the
scene of the blaze, with
seven trucks.”

The garage fire took
place at a residence on
the south shore in Central
Manitoulin. “We have no
idea what happened (to
cause the fire),” said Fire
Chief Gosse. “There was
no need for further inves-
tigation into the cause.”

Fire Chief Gosse was
on the scene of the fire for
six hours as a precaution,
having let the remain-
der of the firefighters go
home about an hour and
a half prior to that. “At
every fire we respond to
we want to make sure the
fire is out, and was not go-
ing to flare up again.”

lost and
found

Found-- pair of reading glasses
found at Little Current United
Church. Possibly left after last
month's  Christmas Eve

service. Can be claimed at the
Expositor Office, Little Current.

[ [« ] uccMm

Tender:

2010 F-350 cube van - “As is”
Mileage 229,595 km

2010 GMC Sierra - “As is”
4-wheel drive
Mileage 186,875 km
The due date for tenders is January 31

Call Charles at 705-377-5111

We would like to express

Dion threshing machine;
22x32 or 22x38, with straw
cutter. Any condition. Call 905-
983-9331.

35-36¢

KJV Bible Study, every Monday
night, 7 to 9 pm in Providence
Bay. For more information,
call 705-348-2229 or email
kjc.manitoulin@gmail.com.
All welcome.
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our heartfelt appreciation to
all our family and friends for
showing their love and support
towards us since the passing
of our son, Will. All the phone
calls, messages, Vvisits, food,
cards, flowers and kindness
has touched us deeply and will
never be forgotten. A special
recognition and love to our
middle son, John, for being
there for us with ongoing farm
chores while dealing with the
loss of his older brother Will.
Bill and Bonnie Fogal

36c

SMITH—In loving remembrance
of John R. Smith, July 12, 1919
- January 21, 1996.
Dad,
You were someone very
special,
Who cannot be replaced.
Your memories in my daily life,
Can never be erased.
Nothing in this world will take
away,
The happy years of which you
were a part.
Those we love don’t go away,
They walk beside us everyday.
Unseen, unheard, but always
near,
Forever loved, forever missed.
Always in my heart,
Marilyn

36¢

federal and provincial governments to ensure equita-
ble access to healthcare for all Canadians, no matter
where they live.

Death Notices

BERNADETTE CORBIERE
NAHMIWAN
July 27, 1937 - January 8, 2025

tis with heavy hearts that we announce the passing of our

mother Maris Stella Bernadette Marie (nee Nadjiwan)
Corbiere Nahmiwan in her 87th year. Mom was a woman
of kindness, strength, love and resilience. She embodied
the essence of what it means to be a mother while
raising her children Sharon (Rick), Patrick (predeceased
2021), Terrance (predeceased 2011), Chris (Pamela),
Shawn (Jennifer), Stella (predeceased 1982) and Jason
(predeceased 1982). She was predeceased by her husband
Ambrose; her sisters Gertrude, Ernestine and Hilda; and
her parents Isabelle (nee Shawana) Nadjiwan and Andrew
Patrick Nadjiwan. She is survived by her grandchildren
Eric (Tina), Mark and Lesley Johnston (Joe), Amanda and
Spencer Corbiere, Hunter and Nodin Corbiere, Summer
and Cierra Corbiere, Maxine Cyr and Keisha Budge; great-
grandchildren Tyler and Haley Johnston, Katelyn Johnston
Kust (Brayden) and Sonny Kust, Channing McNaughton
and little Elija Corbiere; great-great-grandson Jeremy
Manitowabi and great-great-granddaughter little Juniper
Manitowabi. Also, survived by many nieces and nephews.
As a grandmother, her grandchildren were her greatest
treasures and she showered them with unconditional love
and cherished memories that will last a lifetime. She was
the heartbeat of our family with her warm smile, gentle
heart and the ability to know just what to say to make us feel
better when we were down. I will miss this the most. She
always made people feel special. Her life was a testament
to kindness, love and selflessness. Whether through her
gentle words of encouragement, her boundless generosity,
or the way she always knew just how to brighten a room or
someone’s day, she made the world a better place simply
by being in it. She was first a homemaker and did the best
she could with what she had. She always loved being
with her children. She was witty and a loving woman who
always found joy in life regardless of the circumstances.
She cared deeply for those around her and took pleasure
in the simple things. She was forgiving. She enjoyed
working as Elder Support for Cambrian College students.
Students remembered her compassion and kindness. She
volunteered and sat on various committees in her home
community of Sagamok. She also was a very spiritual
person. She worked with a group of Ojibwe Elders from
Wiky and Sagamok where their role was to translate English
material into Ojibwe for her people so they would come to
know the Creator. As a result of this collaboration a CD
was produced. This brought her great pride and joy and
a sense of accomplishment. Mom leaves behind a family
who loved her and thought of her every day, a community
who admired her and a world made better because of her
presence. Her legacy of kindness will forever live on in
the hearts of those who knew and loved her. In honour of
her wishes, there will be no public visitation nor services.
Cremation has taken place. A private Celebration of her
Life will be held at a later date. If you so wish, in lieu
of flowers, the family requests that donations be made in
her memory to The North Shore Health Network’s Golden
Birches Terrace Long Term Care. We wish to express our
heartfelt appreciation to all the staff at the Golden Birches
Long Term Care of the North Shore Health Network
who were so kind, caring and respectful. They are truly
the Creator’s helpers. Golden Birches was her home for
the past 2.5 years. On behalf of my family, we thank all
of you for the exemplary care she received. Though she
is no longer with us, we love her and we are so grateful
to the Creator for gifting her to us. Rest peacefully. You
are missed beyond measure. The sky has gained another
star. Baamaapii gaawaabmin/see you later. Until we meet
again. Love you Mom. Arrangements are entrusted to the
Bourcier Funeral Home.
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Mass hatchery die-off means
cancellation of eyed

by Tom Sasvari
ASSIGINACK—For the
first time since 2009 the
annual brook trout eyed
egg event hosted by Man-
itoulin Streams Improve-
ment Association (IMSIA)
had to be cancelled this
year as the provincial
hatchery which provides
the fish eggs experienced
a mass die-off.

“We received notifi-
cation from Hills Lake
Hatchery (in Englehart)
that they had an issue
with new eggs and they
experienced a massive die
off and there are no lon-
ger any brook trout eggs,”
said Seija Deschenes,
coordinator of MSIA on
Wednesday of last week.
“We had to cancel our
brook trout eyed egg
event for this year.”

Eric Seed of Hills Lake
Hatchery explained, “We
had a big loss of brook
trout. Pretty much all of
the fish. A bug developed
in the egg take with this
year’s fish. Our brood
stock fish were sick when
the spawn took place and
they weren’t doing well
so we had to use younger
fish and it didn’t turn out
well.”

MSIA  “started res-
toration work on Nor-
ton’s Creek in 2008 and
we received 5,000 brook
trout eggs (from Hills
Lake Hatchery) in 2009
to stock,” said Ms. De-
schenes.

Ms. Deschenes said that
once again this year, the

eyed egg event, which
had been scheduled to
take place January 17,
was anticipating a great
response of helpers. “We
had two school groups,
representatives from fish
and game clubs and a lot
of new people who were
interested in helping
out.” And again, this year,
10,000 brook trout eyed
eggs were to be provided
to MSIA, which is their
normal allocation.

On a positive note,
“When we had College Bo-
real here in the fall con-
ducting their electro-fish-
ing at Norton’s Creek,
they had good results,”
said Ms. Deschenes.
“There were lots of small-

egg event

er brook trout, they visi-
bly saw a lot more brook
trout. We always look for-
ward to working with and
partnering with the MNR
and with the township
of Assiginack, but some-
times things happen that
are out of your control. It
has been really nice being
able to hold the eyed-egg
event at the Assiginack
arena (in Manitowaning)
the last couple of years.
And would do an educa-
tional piece, kids always
love the opportunity to
participate in this event.”

As of the 2024 brook
trout eyed egg event,
120,000 eggs have been
released into Norton’s
Creek.

In 2021, Liam Campbell and Maylen Moffat were two of the many
volunteers loading scotty boxes in Norton’s Creek in Assiginack.

The Mortgage Centre

Relax

oel
]Glaude

and let us get you
a better

MORTGAGE

Serving Manitoulin Island for 15 Years

(705) 368-2186 ~ (705) 524-0844 ~ toll free 1-877-266-7126
10875 www.mortgagecentre.com
Access to most major banks including Scotia, TD & CIBC

Richard Glaude
M08003672

ISOBEL EDWARD

Cell 416-346-9099, Office 800-990-3326
Email bodyb @vianet.ca

THE REAL ESTATE

International Sterling Society Representing the CENTRE. BROKERAGE

Top 18% of Coldwell Banker®Agents Worldwide

O

The perfect cottage on Windfall Lake.
"T'wo bedrooms, two guest cabins,
sauna and more. Very private. Many extras.

$499.000
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Styles

« Careers * Sports * Manitoulin People

Little Current, Ontario Wednesday, January 22, 2025

BJ Corbiere Memorial Winners

Winners of the Sportsmen division are, back row, Gregory Paquet Trudeau, Jordan Trudeau,

Jonas Aiabens, Kieran Peltier, Bo Peltier, front row, Evan Peltier, Tanner Webkamigad, Lukas

Abotossaway, lan Dokum, Carson McMillan, Ryan Mooney, Chase Kanasawe, Eric Charlebois,

lI;{on(sjon Odjig, Jave Pitawanakwat, Matthew Oshkabewisens, Tony Manitowabi and Jenmee
ondy.

Earl’s Girls won the ladies’ division this year. The are, back row, left, Sara Laarus, Kathryn
Corbiere, Marley Patterson, Brooke Addison, Victoria Pitawanakwat, Steph Legault, Madyson
Tellier, front row, Karli Shell, Kristene Louise, Danielle Burla, Grace Webb, Deidre Debassige
and Vero Hameline. Coaches are Earl, Deana and Treena Debassige.

The AOK NDNs won the 40+ trophy this year. They are, back row, left, Travis Corbiere, Jarrod
Shawanda, John Ense, Troy Abotossaway, Bruce Visitor, Grant Peltier, Jordan Bennet, front
row, Arron Assiniwe, Shaun Assiniwe, Jim McComber, Matt Maracle, Bryan Corbiere and
missing from photo Craig Abotossaway.

Panther Points!

This week the Ul5 Manitoulin Panthers travelled to Copper Cliff where the team
made great plays and controlled the game, leaving with a 7-0 win. They continued that
momentum into Sunday’s game against the North Shore Thundercats, where again the
score was 7-0 for the Panthers. The U15 team continues to be unbeaten in league play and
an admirable,goals-per-game average!

The U13 Manitoulin Panthers battled it out in a hard-fought game on Sunday that
ended in a 2-2 tie, showing grit and determination on the ice. Aiden Corbiere and Brody
King each found the back of the net for the Panthers during the second period, with key
assists from Boston Abotossaway and Aiden Corbiere, leaving the score 2-0 enter-
ing the third period. The Sudbury Wolves came back and tied it up in the third period.
Despite relentless pressure from both teams, neither could break the deadlock, leaving
the final score tied. It was a game that kept fans on the edge of their seats until the final
buzzer. Go Panthers!

Curling club props!

The Providence Bay Youth and Junior Curling Club recently held a Hit-Draw-Tap
competition during their junior curling program. The event had curlers throwing five
hits (take-outs), five draw shots and five tap shots (bumping a rock into the house). Each
shot gets a score out of five and their total score is uploaded to a national database.

Parker Johnston finished 4th in Northern Ontario for his age group (10-12) and is
now participating in the provincial shoot-out being held at the Scotties (A.P.S.K.A. the
Women’s National Championships) in Thunder Bay on February 15. Joshua Joyce fin-
ished 5th in his age group (6-7) and will be participating in a provincial shoot-out being
held in North Bay during U15 Rockfest on March 21!

Coach and founder of the club Angela Johnston has had an explosion in numbers in
just a few years. At a recent spiel in Espanola, they made a huge impression with their
ranks. In the U18 Event the MSS Boys including two PBCC alumni (Eric Wahl, Spencer
Johnston, Rylan Pennie, Isaac Quackenbush) finished third. Also competing were
the Mustang Girls (Katelyn Shank, Avery Barnes, Grace Pennie, Danika Skippen
(PBCC)). The Prov Juniors (Silva Verboom, David Joyce, Amber Ducharme, John
McLean) were in the U15 Event.

Actually, all of the Prov junior teams played, featuring: Devon MacKelvie, Parker
Johnston, Shawn MacKelvie, Charlie Orford who won the A event. Foursome David
Cooper, William Quinn, Easton Lauber and Tommy Joyce won the B event. The
remaining participants were: Sarah Joyce, Autumn Bryan, Rosie Duguay, Cordelia
McLean, Laura Lynn Cooper and Avery Sparling.

In the Little Rocks Events participants: Arie and Isaiah Miller, Josh Joyce and
Abby Lauber.

NOJHL player of the week!

Aundeck Omni Kaning’s Samuel Assinewai has been on a tear for his Jr. A, Sudbury
Cubs. He is on a 20-game point streak (23 G, 23 A), recording 65 points in 35 games, and
racking up 175 career NOJHL points. On top of that he has been named one of Broker-
Link’s Three Stars of the Week!

Island hikers atop Africa!

Three Manitoulin friends just took a trip of a lifetime in Tanzania featuring a safari
and a hike up Mount Kilimanjaro. Congratulations to Jesse Beaudin, Harrison Noble
and Jenn Delange for attempting the highest peak on the continent. Just six summits
left!

MDB founder passes
Robert ‘Bob’ Aljoe was one of the driving forces behind rep hockey on Manitoulin
in the 80s. The Manitoulin Dolomite Bantams, who evolved into the Panthers, became
a reality thanks to Bob. Many of the era will remember Bob as a fierce competitor and
friend, behind the bench and in the stands. You will be missed, Bob.
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Twilight Club hosts appreciation ceremony for special members

by Alexia Hannigan

PROVIDENCE BAY—Ear-
lier this month Bev Web-
ster sent out invitations to
many friends and neigh-
bours to the Providence
Bay Hall for a very special
gathering and apprecia-
tion ceremony for some
honorary members of the
Twilight Seniors Club.

The Twilighters Club
are a subsidiary/affiliate
of the Senior Citizens of
Ontario. Twilight Club
Members meet the last
Monday of every month
to cultivate and curate
friendships, fun, games,
art, music, poetry, prose,
prayer as they share a pot-
luck supper celebrating all
of life’s simple pleasures.
Taking time together to
share their common love
of cards paired with ca-
maraderie and the knowl-
edge and mantra that the
light still shines in your
senior years is the secret
to the club’s longevity and
success.

Twilight Club alumni
Bev Webster organized
the event as a tribute and
a way of showing her grat-
itude toward her good
friends of many years
whom she boasted have
been such a blessing in her
life. December’s provid-
ed Ms. Webster and club
members the opportuni-
ty to reflect on the joy of
their time together and to
ring in the New Year and
honour the people who are
in the twilight of their life
journey. There were re-
freshments, cake and a lot
of shared memories and
live songs and music. Ms.

Allen Kerr, age 94; Betty Kerr, aged 99 who will be ringing her 100th Birthday this May; Nola Haner, age 96; Vicki Grigg, age 92; Rita
Bond, age 91; and Donna Philips, age 93 were presented with certificates.

Webster thanked Alison
Sloss and Central Manito-
ulin council members for
allowing her to have the
space to bring everyone to-
gether. Ms. Sloss thanked
everyone for the honour
and introduced council
member Linda Farquhar
who went on to present
congratulatory milestone
certificates to the head ta-
ble and guests of honour,
Allen Kerr, age 94; Betty
Kerr, aged 99 who will be
ringing her 100th Birth-
day this May; Nola Haner,
age 96; Vicki Grigg, age
92; Rita Bond, age 91; and
Donna Philips, age 93. Ms.
Webster introduced club
members and joked that
she was having a “seniors’

moment” because she had
misplaced her agenda
all while facilitating the
guests, PA system, the
food, the cakes, the me-
ticulously hand-written
cards, miniature bottles
of sand and the gift give-
aways and prizes for the
“guess how many grains
of sand are in the box”
contest. Ms. Webster had
everything very well or-
ganized, and the elusive
agenda memorized (not
her first rodeo.)

Ms. Sloss welcomed
guests and introduced
Councillor Farquhar who
presented the Central
Manitoulin  certificates
one by one to the es-
teemed, honorary panel of

4 Robinson Street, Little Current, ON POP 1KO

We are seeking
Registered Dental Hygienists
1 Permanent Full-Time Position
1 Permanent Part-Time Position

3 weeks paid vacation
Generous remuneration

Please forward your resume to
info@cassondentistry.com

Visit our website at:
www.cassondentistry.com

photos by Alexia Hannigan

you look around the room
there’s lots of experience
here and today we are
honoring this table, so if
you're interested in get-
ting together and playing
euchre and getting to-
gether and eating a lot of
food on a regular basis,
we would love to have you
and it’s just an honour be-
ing here today to celebrate
these people. If you get a
chance to hear some of
the stories and hear some
of the memories that got
them this far they would
be honoured as well. So,
thank you everyone for
coming, I counted about
48 people here today who
came out and to share in
this celebration and fel-
lowship in our community
and that is a good thing.”
“I chatted with Brent
and mentioned I had met
club president Roy Rob-

There was a full house for the special meeting of the Twilight Club.

The Municipality of Central Manitoulin provided a cake for the

event.

six Twiglighters over the
age of 90 amidst a frenzy of
camera flashes and a flood
of requests from the “pos-
terity keepers” and press
as some folks ebbed and
joked. Everyone smiled
and celebrated with de-
light as club member and
fellowship Minister Ran-
dy Moritt shared some
inspirational words and
scripture and gave praise

for “lives well lived”
Twilight Club VP Brent
Forsyth shared some an-
ecdotes about his time in
Hamilton and early career
and how me met a wonder-
ful mentor who was able to
share in their knowledge
and experiences with him.
He went on to say, “I think
it’s a wonderful opportu-
nity to recognize those in
their golden years. “When

inson at the Prov Bay
Opry last year. Roy had
extended his regrets that
he could not attend. Brent
shared some stories and
club history with me and
we reflected on the impor-
tance of such gatherings.”

What could be better
than the gift and grace of
another year under the
sun surrounded by friends
and mentors? Bev and her
fellowship of Twilight-
ers understand well that
there comes a time in all of
our lives where in lieu of
counting candles we count
our blessings, because
they are many and they
are all around us. Thank
you, Bev and Twilighters
Club for this happy day
and wonderful start to the
New Year. Shine on!

Manitoulin Hotel @)’ Conference Centre

Now Hiring!

Food & Beverage Servers

Bartenders
Laundry Attendant
Housekeeping
Line Cooks

Please apply in person at the front desk with a
resumé and be prepared for an interview.

Wages are negotiable.

Manitoulin Hotel & Conference Centre

66 Meredith St. E.

Little Current, ON POP I1KO
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Sixteen teams participate in annual Mindemoya men’s bonspiel

by Susan Whynott
MINDEMOYA—A huge
thank you to all 16 teams
who took part in the 2025
Mindemoya men’s curl-
ing bonspiel (held the first
weekend of January).

The Mindemoya Curl-
ing Club is fortunate to
have a great base of mem-
bers as well as a wonder-
fully supportive business
community who every
year say yes to donating
to our bonspiel. William-
son’s Hardware sponsors
the first event, Rylan’s
Clothing the second
event and Castle Building
Event, the third event.

Walking off with brag-
ging rights this year (plus
they get their names on
Lew’s plaque) are the lads
from Little Current, Team
Karn.

Owen and Shirley Leg-
ge graciously agreed to
create the ‘In Memory of
Lew’ (Lanktree) plaque
to be presented annually
to the winner of the first
event.

The first event winner
plaque, in memory of Lew
Lanktree was presented

Team Karn won the annual Mindemoya Men’s Curling bonspiel, held earlier this month. In photo
from left team member Jordan Chandler, Susan Whynott who presented the ‘In Memory of Lew
(Lanktree)’ trophy to the winning team, Cory Karn, Ron McQuarrie and Barry Barnes.

to team Karn, which in-
cluded skip Ron McQuar-
rie, vice Jordan Chandler,
second Corey Karn and
lead Barry Barnes. They
defeated the Henderson
Boys (+1) in the first event
final. The Henderson rink
included skip Gord Hen-

derson, vice Fred Hender-
son, second Pat Chiarello
and lead Dave Henderson.

The second event saw
Team McDermid defeat
Team Ferguson in the fi-
nal. The McDermid rink
was skipped by Dave Mc-
Dermid, with vice Norm

Jones, second Peter Tasse
and lead Lyndin Belleau.
Ray Beaudry was sKip,
with vice Jack Ferguson,
second Don Rosborough
and lead Dale Baker.
Team Burt, which in-
cluded skip Max Burt,
vice Brian Bell, second

Team McDermid, which

included Dave McDermid, Norm

Jones, Peter Tasse and Lyndin Bellea won the second event
championship at the Mindemoya Curling Club men’s annual

curling bonspiel.

Ted Kilpatrick and lead
Kevin Burt were the
champions in the third
event.

Runners-up in the third
event was Team Bond. Pe-
ter Bond was skip of the

rink which also included
vice Harold Fox, second
Pierre Elliott Trudeau
and third was lead JJ Mc-
Cabe.

Team Burt were the third event champions at the Mindemoya
Men’s Curling Bonspiel. The rink included Max Burt, Ted
Kilpatrick, Kevin Burt, and Brian Bell.

Whitefick Biver Finst Nation

Anishnaabe Aadiziwin Team
is recruiting for a:

Anishinaabemowin Coordinator

Salary: $65,320 - $81,650 (including group pension and health benefits)
*Salary is subject to education and experience or a combination of both
Term: Full-time (35 hours/week)

The Anishinabemowin Coordinator will be pivotal in preserving and revitalizing the Anishinaabemowin language. Their
fluency in Anishinaabemowin will be a cornerstone in overseeing all language-related directives, organizing immersion
camps, integrating language initiatives into various cultural programs and events, and leading the Language Archives
project. This role is critical and deeply valued, as it will ensure that the Anishinaabemowin language remains a vital and
vibrant part of the Whitefish River First Nation community for future generations.

Key Responsibilities:

e Collaborate with community members, elders and team members to develop a comprehensive Anishinaabemowin
language revival strategy, setting both short-term and long-term goals.

e Organize, deliver and evaluate language immersion camps for learners of all ages, focusing on immersive
experiences incorporating cultural practices.

e Integrate Anishinaabemowin language bundles into the Anishinaabe Aadiziwin program’s annual calendar activities,
ensuring language learning is woven into broader cultural and wellness activities.

e Lead the coordination of the Language Archives, ensuring the accurate and meaningful capture of oral histories,
traditional knowledge and storytelling.

e Establish a system to identify, prioritize and record at-risk language knowledge, ensuring urgent tasks are
completed efficiently to preserve endangered information.

e Support Fluent Traditional Knowledge Keepers by managing administrative tasks, organizing schedules and
managing logistics, allowing them to focus on language immersion and teaching.

e Foster mentorship programs that connect fluent speakers with language learners to create a supportive learning
environment and facilitate intergenerational knowledge sharing. This is an opportunity to inspire and be inspired,
share and receive knowledge, and contribute to preserving our language for future generations.

e Organize workshops, events and gatherings where community members can engage with language learning in
meaningful and enjoyable ways.

e Monitor language initiatives' progress, gather participant feedback and use data to adapt and improve the revival
strategy.

Qualifications:
e  Fluency in Anishinaabemowin (speak, read and write in the Ojibway language).
Thorough knowledge of Anishinaabe traditions and culture.
Prior work experience coordinating language programs and activities.
Familiar with Anishinabek community protocols.
Any relevant diplomas and degrees would be considered an asset.
Valid driver's licence and access to own vehicle.
e Must be highly self-motivated and must have proven experience working independently.

Skills:
e Experience with computer programs (i.e. Microsoft Office, email, internet, etc.).
e Effective communication skills, both oral and written, with the ability to interact with a diverse range of stakeholders.
e Highly organized with excellent time management and multitasking abilities.
e Strong critical thinking skills with the ability to prioritize and manage urgent tasks in a fast-paced environment.
e Exceptional interpersonal and relationship-building skills, including working effectively within a team.

*For a detailed job description, please email hrmanager@whitefishriver.ca

Applications are due on Tuesday, January 28t", 2025 at noon.

Interested applicants must submit a current resume, cover letter, two (2) work-related references and one (1) character
reference (with contact information) and applicable education diplomas/certifications to:

CONFIDENTIAL: Anishinabemowin Coordinator
Whitefish River First Nation
c/o Human Resources
17-A Rainbow Ridge Road, P.O. Box 188, Birch Island, ON POP 1A0
Email: jobapplications@whitefishriver.ca Fax: (705) 285-4532

Miigwetch to all who apply; however, only those applicants selected for an interview will be contacted.
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EMPLOYMENT OPPORTUNITIES
NAANDWECHIGE-GAMIG
Wikwemikong Health Centre

ABWNnG Assistive Technology Technician

Aasgaabwitwindwaa Binoojiinhik Wiin ni Gshkiwewziwaat (ABWnG) is seeking a dedicated and
knowledgeable Assistive Technology Technician. The ideal candidate will be responsible for providing
specialized support in the selection, customization and implementation of assistive technology solutions
for children. The technician will work closely with schools to ensure compatibility with existing applications
and programs used by educational institutions, support children transitioning to new schools outside our
service area, and collaborate with occupational therapists, physiotherapists, autism consultants or other
service providers in ordering individual-specific items, including weighted therapeutic products. This role
will evolve based on the unique needs of each child.

Salary: $65,009.00. Interested applicants MUST submit: 1) A cover letter; 2) an updated resume; 3) a photocopy
of certificates / diploma / degree from a post-secondary institution; and 4) contact information (email,
phone number) of two work-related references.

Developmental Therapist

We are seeking a dedicated and compassionate Developmental Therapist to join our team and work

with children in the school system. The Developmental Therapy Clinical Supervisor will supervise the

Developmental Therapist. The ideal candidate will have experience in early childhood development,

and a passion for helping children with developmental delays, disabilities and behavioural issues achieve

their full potential. The Developmental Therapist will work closely with teachers, educational assistants,

parents and other professionals to create and implement individualized therapy plans that support each
child’s unique needs.

Salary: $70,101.00. Interested applicants MUST submit: 1) A cover letter; 2) an updated resume; 3) a photocopy
of certificates / diploma / degree from a post-secondary institution; and 4) contact information (email,
phone number) of two work-related references.

Nookomisnaang Counsellor
Full-Time, Part-Time and Causal Positions

Responsible for planning and facilitating safe therapeutic counselling; ensuring care management
duties are completed according to minimal standards; preparing and maintaining administrative duties,
promoting a supportive, respectful and harmonious team environment.

Salary: $70,101.00. Interested applicants MUST submit: 1) A cover letter; 2) an updated resume; 3) a photocopy
of certificates / diploma / degree from a post-secondary institution; and 4) contact information (email,
phone number) of two work-related references.

Nadmadwin Youth Mental Health Worker

Under the direct supervision of the Nadmadwin Mental Health Manager, the Youth Mental Health Worker

provides professional clinical assessment, counselling, education and referral services to individuals,

groups and families; and health promotion services in the form of educational and primary prevention
activities to the community of Wikwemikong, ages 13 to 25 years.

Salary: $77,000.00. Interested applicants MUST submit: 1) A cover letter; 2) an updated resume; 3) a photocopy
of certificates / diploma / degree from a post-secondary institution; and 4) contact information (email,
phone number) of two work-related references.

Naandwe Miikaan Wellness Facilitator

The Wellness Facilitator will address addictions and mental health through an innovative approach in

collaboration with various community programs as well as Natural Helpers/Knowledge Keepers. This will

include, and is not limited to, a culturally appropriate community-based case management system which

is inclusive of the First Nations Mental Wellness Continuum Framework. The Wellness Facilitator will be

responsible for engaging the community in addressing Prescription Drug Abuse and Harm Reduction.

This highly motivated and energetic facilitator will ensure effective collaboration meets the needs of the
participants.

Salary: $65,009.00.Interested applicants MUST submit: 1) A cover letter; 2) an updated resume; 3) a photocopy
of certificates / diploma / degree from a post-secondary institution; and 4) contact information (email,
phone number) of two work-related references.

Community Support Services Coordinator
1-Year Contract

The Coordinator will assess all clients to access services under the LTC/HCC program. Referrals can be
from clients, family, hospital, physicians and/or other health care professionals.

Salary: $93,897.00. Interested applicants MUST submit: 1) A cover letter; 2) an updated resume; 3) a photocopy
of certificates / diploma / degree from a post-secondary institution; and 4) contact information (email,
phone number) of two work-related references.

Land-Based Healing Facilitators

The Land-Based Healing Facilitator will address addictions and mental health through an innovative
approach in collaboration with various community programs as well as Natural Helpers/Knowledge
Keepers. This will include, and is not limited to, a culturally appropriate community-based case
management system which is inclusive of the First Nations Mental Wellness Continuum Framework. The
Land-Based Healing Facilitator will be responsible for engaging the community in addressing PDA. This
highly motivated and energetic facilitator will ensure effective collaboration meets the needs of the
participants.

Salary: $65,009.00. Interested applicants MUST submit: 1) A cover letter; 2) an updated resume; 3) a photocopy
of certificates / diploma / degree from a post-secondary institution; and 4) contact information (email,
phone number) of two work-related references.

ABWNnG Digital Health Lead

The Digital Health Lead (DHL) will support the development and implementation of Aasgaabwitwindwaa
Binoojiinhik Wiin ni Gshkiwewziwaat’s (ABWnG) communication strategy, practices and processes.
They will ensure the Electronic Medical Report (EMR) system meets the reporting requirements of
various program areas. This role involves creating, disseminating and managing internal and external
communications materials for ABWnG, as well as providing technical support for the EMR system. The
DHL will assist in developing a communications plan, oversee its daily administration, and act as the main
contact for coordinating and resolving any system issues. Additionally, the DHL operates within legislative
requirements, regulations, policies and procedures, aligning with the Mission, Beliefs and Vision of the
ABWnG program, and contributes to achieving strategic priorities.

Salary: $65,009.00. Interested applicants MUST submit: 1) A cover letter; 2) an updated resume; 3) a photocopy
of certificates / diploma / degree from a post-secondary institution; and 4) contact information (email,
phone number) of two work-related references.

Nookomisnaang Administrative Support

The Administrative Support shall act as the focal point of communication for the Nookomisnaang Shelter
team, with confidentiality being the key issue at all times. The Administrative Support will be responsible
for providing a consistently high standard of secretarial and administrative support to the staff, interact
with other departments, clients, health care professionals and external agencies. Other responsibilities
will include aiding in the organization of the overall workload and ensure the effective use of manpower
and resources to assist in the smooth running of the department. In undertaking the role of Administrative
Support, the post holder will be required to initiate their own tasks and prioritize work.

Salary: $49,730.00. Interested applicants MUST submit: 1) A cover letter; 2) an updated resume; 3) a photocopy
of certificates / diploma / degree from a post-secondary institution; and 4) contact information (email,
phone number) of two work-related references.

ABWnG Communicative Disorder Assistant

Assists the Speech-Language Pathologist (SLP) in the treatment of human communication disorders in
children from birth to high school graduation including hearing, speech, language, swallowing and voice
disorders. Will be responsible to the SLP and receive direction and clinical supervision from the SLP.

Salary: $65,009.00. Interested applicants MUST submit: 1) A cover letter; 2) an updated resume; 3) a photocopy
of certificates / diploma / degree from a post-secondary institution; and 4) contact information (email,
phone number) of two work-related references.

Nookomisnaang Custodian

The Custodian under the direction of Facilities Operations Coordinator, is responsible for performing

general cleaning duties for Nookomisnaang. They are responsible for maintaining a clean and healthy

facility by completing various tasks. This can include, but not limited to, mopping, vacuuming floors,
disinfecting surfaces, restrooms and emptying trash and recycling.

Salary: $59916.00. Interested applicants MUST submit: 1) A cover letter; 2) an updated resume; 3) a photocopy
of certificates / diploma / degree from a post-secondary institution; and 4) contact information (email,
phone number) of two work-related references.

Child & Youth Mental Health & Addictions Worker

Under direction and accountability to Wikwemikong Health Centre, the Child & Youth Mental Health

& Addictions Worker (CYMHAW) will provide clinical assessments, planning, treatment and counselling

to children and youth of Wikwemikong Unceded Territory under the age of 18 years, and consultations
regarding community behavioural assessments and intervention.

Salary: $77,000.00. Interested applicants MUST submit: 1) A cover letter; 2) an Updated resume; 3)
a Photocopy of certificates / diploma / degree from a post-secondary institution, and 4) Contact
information (email, phone number) of 2 work-related references.

Registered Nurse / Registered Practical Nurse

Home Care Registered Nurse (RN) / Registered Practical Nurse (RPN) assesses, plans, implements, evaluates

and documents all nursing care of patients in accordance with policies and professional nursing standards.

RN / RPN oversees the quality of departmental nursing services. RN / RPN develops day-to-day nursing

care plans for care after discharge. Act as a primary point of contact between patients, families and health

care professionals. Follows the nursing process of assessment, planning, intervention, implementation and
evaluation, and performs all other duties as assigned.

RN Salary: $76,186.50 / RPN Salary: $74,43150. Interested applicants MUST submit: 1) A cover letter; 2) an
updated resume; 3) a photocopy of certificates / diploma / degree from a post-secondary institution; and 4)
contact information (email, phone number) of two work-related references.

Emergency Shelter Worker
Full-Time & Casual Positions

The GDOO NAAGIDEWENDIMIGOO Emergency Low Barrier Shelter is designated to provide safe and
warm lodging for individuals who, for a variety of reasons, find themselves to be homeless. This shelter
aims to provide a real need for safe beds for individuals.

Salary: $70,101.00. Interested applicants MUST submit: 1) A cover letter; 2) an updated resume; 3) a photocopy
of certificates / diploma / degree from a post-secondary institution; and 4) contact information (email,
phone number) of two work-related references.

Nadmadwin Mental Health Counsellor

Under the direct supervision of the Nadmadwin Mental Health Manager, the Counsellor provides
professional clinical assessment, counselling, education and referral services to individuals, groups and
families; and health promotion services in the form of educational and primary prevention activities to
the community of Wikwemikong.

Salary: $77,000.00. Interested applicants MUST submit: 1) A cover letter; 2) an updated resume; 3) a photocopy
of certificates / diploma / degree from a post-secondary institution; and 4) contact information (email,
phone number) of two work-related references.

SEND APPLICATIONS TO:
Attention: Melissa Roy
NAANDWECHIGE-GAMIG Wikwemikong Health Centre
P.O. Box 101, 16A Complex Drive, Wikwemikong, ON POP 2J0
Telephone: 705-859-3164 / Fax: 705-859-3300 / Email: mroy@wikyhealth.ca

Deadlines: Until Positions are Filled

Late or incomplete applications will not be considered and we appreciate your interest.
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Sherry Forest rink takes Gore Bay ladies’ bonspiel

by Tom Sasvari

GORE BAY—The Sherry Forest rink
of Gore Bay won the Gore Bay Curling
Club annual ladies bonspiel, held earlier
this month.

The Forest rink, which included
Heather Hall, Holly Clark and Nancy
Head, won the first event final in a game
against the Clark team. The Clark team
was made up of Brooklyn Clark, Sherri
Loutitt, Nancy Clark and Brenda Clark,
along with Geri White who filled in for
Brenda Clark in the final game.

In the second event, the Marilyn
Proulx rink, which also included Sue
Whynott, Lori Carter and Wendy Niv-

en, won the final and the Phyllis Smith
Memorial ladies’ bonspiel trophy. Run-
ners-up was the Wendy Hietkamp rink,
which also included Carmen Bertrand,
Joan Bailey and Debbie Bailey.

The Kim Orford rink won the third
event final, and the Sandie Merrylees
Memorial ladies bonspiel trophy. The
team included Ms. Orford, Kyra Lank-
tree, Lee Chatwell and Barbara Arm-
strong. The Yvonne Bailey team was the
runner-up. The latter rink also included
Melanie Carr, Marilyn Proulx and Mau-
reen Dumond.

A total of 18 rinks took part in the bon-
spiel.

The Sherry Forest rink won the Gore Bay Curling Club annual ladies bonspiel, held this past
weekend. The team includes from left in photo, Nancy Head, Holly Clark, Heather Hall and Sherry
Forest.

LEFT: The Kim Orford rink won the third event final, and the Sandie Merrylees Memorial trophy
for winning the third event final in the annual Gore Bay Curling Club annual ladies’ bonspiel, held
this past weekend. In photo from left is Lee Chatwell, Barbara Armstrong, Kim Orford and Kyra
Lanktree.

The Marilyn Proulx rink won the second event at the Gore Bay
Curling Club annual ladies bonspiel. The team included from left
Lori Carter, Susan Whynott and Marilyn Proulx. For their efforts
the rink was presented with the Phyllis Smith memorial ladies’
bonspiel trophy.

Mindemoya

IS hiring!

We have openings in the
following departments:

Students
* Deli - part-time
* Meats - part-time

Non-students
* Deli
e Cashiers

Drop in to the store with your
resume or email it to

Andrew.Orr@sobeys.com

Thank you to all those who apply. Only those
selected for an interview will be contacted.

Whitefick Biver First Nation

Anishnaabe Aadiziwin Team
is recruiting for a:

Anishinaabemowin Coordinator

Salary: $65,320 - $81,650 (including group pension and health benefits)
*Salary is subject to education and experience or a combination of both
Term: Full-time (35 hours/week)

The Anishinabemowin Coordinator will be pivotal in preserving and revitalizing the Anishinaabemowin language. Their
fluency in Anishinaabemowin will be a cornerstone in overseeing all language-related directives, organizing immersion
camps, integrating language initiatives into various cultural programs and events, and leading the Language Archives
project. This role is critical and deeply valued, as it will ensure that the Anishinaabemowin language remains a vital and
vibrant part of the Whitefish River First Nation community for future generations.

Key Responsibilities:

e Collaborate with community members, elders and team members to develop a comprehensive Anishinaabemowin
language revival strategy, setting both short-term and long-term goals.

e Organize, deliver and evaluate language immersion camps for learners of all ages, focusing on immersive
experiences incorporating cultural practices.

e Integrate Anishinaabemowin language bundles into the Anishinaabe Aadiziwin program’s annual calendar activities,
ensuring language learning is woven into broader cultural and wellness activities.

e Lead the coordination of the Language Archives, ensuring the accurate and meaningful capture of oral histories,
traditional knowledge and storytelling.

e Establish a system to identify, prioritize and record at-risk language knowledge, ensuring urgent tasks are
completed efficiently to preserve endangered information.

e Support Fluent Traditional Knowledge Keepers by managing administrative tasks, organizing schedules and
managing logistics, allowing them to focus on language immersion and teaching.

e Foster mentorship programs that connect fluent speakers with language learners to create a supportive learning
environment and facilitate intergenerational knowledge sharing. This is an opportunity to inspire and be inspired,
share and receive knowledge, and contribute to preserving our language for future generations.

e Organize workshops, events and gatherings where community members can engage with language learning in
meaningful and enjoyable ways.

e Monitor language initiatives' progress, gather participant feedback and use data to adapt and improve the revival
strategy.

Qualifications:
e Fluency in Anishinaabemowin (speak, read and write in the Ojibway language).
Thorough knowledge of Anishinaabe traditions and culture.
Prior work experience coordinating language programs and activities.
Familiar with Anishinabek community protocols.
Any relevant diplomas and degrees would be considered an asset.
Valid driver's licence and access to own vehicle.
e Must be highly self-motivated and must have proven experience working independently.

Skills:
e Experience with computer programs (i.e. Microsoft Office, email, internet, etc.).
e Effective communication skills, both oral and written, with the ability to interact with a diverse range of stakeholders.
e Highly organized with excellent time management and multitasking abilities.
e Strong critical thinking skills with the ability to prioritize and manage urgent tasks in a fast-paced environment.
e Exceptional interpersonal and relationship-building skills, including working effectively within a team.

*For a detailed job description, please email hrmanager@whitefishriver.ca

Applications are due on Tuesday, January 28t", 2025 at noon.

Interested applicants must submit a current resume, cover letter, two (2) work-related references and one (1) character
reference (with contact information) and applicable education diplomas/certifications to:

CONFIDENTIAL: Anishinabemowin Coordinator
Whitefish River First Nation
c/o Human Resources
17-A Rainbow Ridge Road, P.O. Box 188, Birch Island, ON POP 1A0
Email: jobapplications@whitefishriver.ca Fax: (705) 285-4532

Miigwetch to all who apply; however, only those applicants selected for an interview will be contacted.
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As the final days of the
first semester wind down
at MSS, there’s a mix of
relief, determination and
anticipation. For stu-
dents, exam season is just
around the corner—a time
to prove all the knowl-
edge they’ve gained (or
crammed!) over the past
few months. Along with
these feelings, there is
also a sense of accom-
plishment, from students
and staff alike. Making it
through half a school year
is no small feat, and it’s
worth taking a moment to
appreciate how far every-
one has come. Hopefully,
students are ready to dive
into the second semester

Alexandra

Wilson-Zegil

after the first semester’s
exams are over!

For the seniors, this
moment feels even more
significant. With just one
semester left before grad-
uation, the Class of 2025 is
gearing up for their final
stretch of high school. On
one hand, they have their
prom, grad photos, and (of
course) graduation to look
forward to. On the other
hand, they only have a

few months left with their
school friends before they
start the next chapter in
their lives. The next se-
mester will fly by, and ev-
ery senior knows to make
the most of what is left!
But the new semester
isn’t just about exams and
graduation. MSS has plen-
ty to look forward to in the
coming months. One of the
most exciting highlights
is the Mustang’s produc-

RESPONSIBILITIES:

celebrations.

event execution.

etc.
reports of the event(s).

QUALIFICATIONS:

SKILLS:

TikTok).

EMPLOYMENT OPPORTUNITY

EVENT COORDINATOR

Term: Full-time

Hours: 35 hours per week

Salary: $49,036 - $59,800 (Depending on education and experience)

The Event Coordinator is key in fostering a sense of community within the Whitefish

River First Nation (WRFN) by planning special events. They are the First Nation’s primary
contact for event details and logistics, serving as the key liaison to all clients, suppliers and
stakeholders. The Event Coordinator coordinates the collaboration of event organizer(s) with
internal and external event support staff, leading interdepartmental workgroups to ensure
the optimal delivery/execution of all First Nation events.

e Plan, organize and execute various events, including cultural gatherings, meetings,
community celebrations, workshops and community outreach initiatives specific to
the Whitefish River First Nation (WRFN). These events may include but are not limited
to, traditional ceremonies, community meetings, cultural workshops and special

e Develop event timelines, budgets and logistical plans, ensuring smooth and efficient

e Coordinate with Whitefish River First Nation leadership, elders, community members
and other stakeholders to ensure events not only reflect community values and
priorities but also contribute to the preservation of WRFN culture.

e Secure venues, vendors, equipment and materials required for events.

e Oversee event promotion, including designing marketing materials, social media
outreach and community notifications.

. Supervise event staff and volunteers, ensuring clear communication and smooth event
operations, thereby instilling confidence in the team and the audience.

Planning and execution of the annual WRFN Pow Wow,

which includes, but is not limited to:

e Develop a work plan and budget.

»  Plan entertainment and social activities for participants, such as performers, vendors,
food/beverage and prizes.

e Identify and coordinate logistical requirements for the event.

e Identify and retain performers such as dancers, drummers, singers, artists, etc.

e Identify and retain Knowledge Keepers as speakers for traditional ceremonial actions,

e Recruit, train and supervise a team of volunteers.
e Evaluation of the event to aid in planning future events; Complete financial and written

For a detailed job description, email hrmanager@whitefishriver.ca.

Completed education in Event Management, Community Engagement, Project
Management or a related field.
e Atleast two years of related work experience (an equivalent combination of education
and work experience may be considered).
e Knowledge of the WRFN culture and traditions is desirable.
e Anaccounting and budgeting background would be an asset.
e Must have a valid driver’s licence and access to own vehicle.

e Strong project management and organizational skills with the ability to multi-task.

e Good analytical and critical thinking skills; able to respond and adapt to external factors.

e Excellent verbal and written communication skills and proven ability to establish
rapport with all educational and occupational backgrounds.

e Proficient computer skills in Microsoft Office (Word, PowerPoint, SharePoint, Teams and
Excel). And familiarity with social media platforms (Facebook, Instagram, Twitter and

e Ability to be a team player and work independently without supervision.
**Upon hire, the successful candidate must submit: Police Criminal Reference Check**

Applications must be received by January 31, 2025 at noon.

Interested applicants must submit a current resume, cover letter, two (2) work-related
references and one (1) character reference (with contact information) to:

CONFIDENTIAL: Event Coordinator

c/o Human Resources
Whitefish River First Nation

17-A Rainbow Ridge Road, P.O. Box 188, Birch Island, ON POP 1A0
Email applications can be emailed to jobapplications@whitefishriver.ca

or by fax: (705) 285-4532

Miigwetch to all who apply; however, only those applicants
selected for an interview will be contacted.

in print and online!
Contact sales@manitoulin.com

tion of ‘Mamma Mia!,” set

rehearsing their dancing

The Equity and Social
Justice class has been up
to something cool! Stay
tuned for next week’s arti-
cle to read about it.

That is all for this week!
Until next time, go, Mus-
tangs, go!

to hit the stage in Febru-
ary. The cast and crew
have been hard at work

and singing. Dates to be
announced soon!

WHITEFISH RIVER FIRST NATION
is seeking a dynamic and experienced

HEALTH MANAGER s

Salary Range: $75,120-$89,700 (including group pension and health benefits)
* Subject to education and experience or a combination of both

The ideal candidate should have senior management experience working in the First Nation field and
outstanding organizational, communication and leadership skills. This is a rewarding opportunity if you
have an appreciation for First Nation culture and a desire to participate in the enhancement and growth of
Whitefish River First Nation.

The Health Manager will continually ensure that the Whitefish River First Nation (WRFN) community
members can access efficient, quality healthcare services. This position reports to the Band Manager and
is responsible for the operation and management of the WRFN Health Centre. It requires substantial
operational and planning oversight and planning and healthcare service delivery to the WRFN community.

Develop and coordinate continual access to efficient and quality healthcare services and programs for the
Whitefish River First Nation community by:

« Provide leadership and direction for the Health Centre and staff to continually meet the goals and
objectives.

« Promote and emphasize people-centred care in partnership with the patient, family and healthcare team.
« Develop, implement and maintain an active human resources plan.

« Plan, organize and monitor the programs and health services to ensure all activities are consistent with
legislation, standards, regulations and needs.

« Develop and review program indicators, goals and outcome measures.

« Develop, coordinate and provide training for the Health Unit, particularly the health staff.
Relationships and Team Building

« Work collaboratively and cooperatively at all levels to support the use of strength-based, community-
focused practices while assisting team members in building their capacity to provide safe and nurturing
environments for the WRFN members.

Human Resources

Provide guidance, direction and support to staff:

« Supervise, coach and direct staff.

« Monitor and address employee performance and conduct performance reviews.

« Coordinate staff professional development and address any training needs.

Financial Management

To assist in the preparation and monitoring of the Health Unit Budget:

« Assist in developing the yearly Health Budget and review, monitor, coordinate and plan the allocation of
resources for staff within the authority limit.

« Review, monitor and approve financial expenditures for health staff.

« Apply for funding opportunities and complete funding requirements.

Interagency Participation

To actively participate in internal, external or local committees or groups in support of coordinating health
programs and services to the WRFN community:

« Actively participate in the Health Team, WRFN Management and other internal committees supporting all
WRFN programs and services.

« Collaborate with internal and external agencies to monitor and assist in developing the Health Unit’s
program and services.

Administration

To complete administrative functions and adhere to all WRFN policies, procedures and standards of practice:
« Develop and submit a yearly work plan with goals, objectives and measurable indicators of success.

« Review and approve various forms to be used, i.e. Monthly Report Forms, Intake Forms, Medical Forms,
Liability Forms, etc.

* Prepare and submit comprehensive monthly and quarterly reports to the Band Manager and Leadership
(when requested).

« Ensure confidentiality and safekeeping of all WRFN files and records.

« Degree in Health Sciences, Public Health, Public Administration or a related field.

« A master’s in public health would be an asset.

« Minimum of three to five years of managerial experience, preferably in healthcare, including staff
supervision.

* Must understand and adhere to General Accepted Accounting Practices (GAAP) and Funding Contribution
Funding Agreements.

« Strong proposal writing skills.

« Experience working with First Nation people, organizations and communities would be an asset.

* Knowledge of First Nation communities and structures and the ability to integrate traditional and

mainstream practices as a central and vital part of health service delivery.

« Knowledge of local services available to the WRFN community, including but not limited to healthcare

facilities, social services and community support programs.

« Knowledge and understanding of the Canada Health Act, Non-Insured Health Benefits Program and Indian

Act.

« In-depth knowledge of health/wellness challenges, relevant historical factors and trauma, i.e. residential

schools, intergenerational trauma, colonization, etc.

« Knowledge, understanding, respect and sensitivity of the Anishinabek culture, language and traditions.
*For a detailed job description, please email hrmanager@whitefishriver.ca

**OPEN UNTIL FILLED**

Interested applicants must submit a current resume, cover letter, three (3) work-related
references (with contact information) and applicable education diplomas/certifications to:

Confidential: Health Manager
Whitefish River First Nation ¢/o Human Resources
17-A Rainbow Ridge Road
PO Box 188, Birch Island, ON POP 1A0
Email: applications@whitefishriver.ca e Fax: (705) 285-4532

Miigwetch to all who apply; however, only those applicants selected for an interview will be contacted.
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Feloadr™

At their annual Christmas
dinner the Island Quilters
raised over $1,000 for the
Manitoulin Food Bank this
year. In an event called
‘coupon capers’ held at the
dinner, the quilters donate
gifts to the cause and draws
are held for the winners.
With fun, and sometimes
loud remarks and laughter,
the winning name is drawn
for each item. Shown in
photo is Kathy Grant, Melisa
Macintosh and Patricia
Pepper. The Island Quilt
Guild meets monthly on the
third Thursday of each month
at 7 pm, at the community hall
in Mindemoya. New members
and visitors are welcome.
Photo provided

UCCM Anishnaabe Police is hiring

Help make our communities a safer, better place.

Position: Information Technology Administrator
Term: Permanent Full-time
Salary/Pay: Aligned with UCCM Anishnaabe Police Service Pay Grid

The Information Technology Administrator is responsible for ensuring all IT systems and services are
operational and secure, as well as coordinate and manage applicable IT projects. They will oversee and
ensure efficient and effective operation and management of the NICHE RMS, CPIC, Release of Information,
Freedom of Information, UCR, Fusion, Criminal Record Checks and MTO Inquiry Access System; provide
supervision to applicable IT support and to coordinate, train and support both civilians and officers in IT
systems while working with an IT Service Provider. The position is an IT professional who will work with the
Director of Corporate Services to advance the organization through coordinating IT projects, performing
an administrator role in software systems, compiling relevant data, analyzing information and preparing
reports.

Your duties will include (but are not limited to):

e Actas a Project Manager for assigned projects. Prepare project plans and schedule work. Assign tasks
to project team members and ensure quality and completion of tasks. Track and report on progress
and variances. Provide support on project issues. Recommend solutions. Escalate issues as appropriate.

«  Plan budget and develop and complete procurement process and contract renewals for individual
projects. Track budget; purchases and vendor equipment loans. Report project expenses and prepare.

e Analyze department production and make recommendations to redesign business workflow as
appropriate.

e Act as a Domain Administrator for multiple software systems, and as a LRA and DRA for PKI keys.

e Provide technical expertise and support to client users by diagnosing and troubleshooting hardware,
software and network problems in relation to overall system performance, investigating problem
areas.

e OtherIT support and administration duties as assigned.

Your education and experience:

e Post-Secondary Degree or Diploma in an Information Technology related discipline (e.g. network
design, database design and maintenance, IT systems security and maintenance).

«  Demonstrated experience and technical knowledge of current wired/wireless messaging and
collaboration systems software, protocols and standards, including Microsoft Exchange, Office 365.
Hands-on knowledge of firewalls, intrusion detection systems, anti-virus and spam filtering software,
data encryption.

e Preferred experience and/or understanding of Microsoft Active Directory, Group Policy, Microsoft
Office Products, server and virtual server technologies, data and voice network technologies
and related hardware, IT Security strategies and related technologies, ITIL/Six Sigma or other IT
management methodologies.

Your skills include (but are not limited to):

e Experience in technology systems and information file maintenance.

»  Knowledge of firewalls, switches, inter vlan routing, intrusion detection systems, anti-virus,

spam filtering software, backup methodologies, data encryption and two-factor authentication

management and deployment.

Utilize ITIL practices.

Knowledge of surveillance systems and management.

Ability to complete proficient troubleshooting and diagnostics.

Knowledge with Microsoft Active Directory, Microsoft 365 platform, Group Policy, Microsoft Office

Products, server and virtual server technologies, data and voice network technologies and related

hardware, IT Security strategies and related technologies, records management systems, time

management software and general computer skills.

«  Ability to handle multiple projects, meet multiple deadlines; and problem solve.

e Excellent written, verbal and presentation communication skills.

»  Ability to learn very quickly in a fast-paced environment and work independently with minimal
supervision.

We require:

»  Athorough background check before we make an offer of employment
e Avalid Class G driver’s licence

o Standard First Aid/CPR

We encourage individuals of Anishnaabe ancestry to apply and self-identify.

What we offer:

Competitive pay and 100% employer covered benefits, matched pension contributions, Health Spending
Account, Wellness Account, along with a welcoming, close-knit work environment, and opportunities to
learn about Anishnaabe culture and history.

How to apply:
Send your cover letter, resume and three (3) work-related references to:
Email:  recruitment®uccmpolice.com with the subject line “Employment Opportunity: IT Administrator.
Mail: Confidential: Human Resources
UCCM Anishnaabe Police Service, 5926 Hwy 540, Box 332, M'Chigeeng, ON POP 1G0
Deadline: January 31, 2025 at 12:00 pm
Only those applicants elected for an interview will be contacted.

Please contact Human Resources at recruitment@®uccmpolice.com if you require further information.

Don’t just join the police. Join our community.

Learn more at: uccmpolice.com/careers

The Township of
Burpee & Mills

Employment Opportunity,
Clerk-Treasurer - 1 Year Term

The Township of Burpee and Mills is located at the west end of Manitoulin Island.
We are currently seeking a skilled and motivated individual for the position of
Clerk-Treasurer for a one-year term.

This senior management role reports directly to Council and is responsible for the
overall delivery of services with the Municipality. The successful candidate will
assume statutory responsibilities of Clerk-Treasurer under the Municipal Act, 2001.

Reporting to Council, the Clerk-Treasurer has the following key duties and
responsibilities: Act as the principal advisor to Council and perform any duties
associated with authorities delegated by Council ensuring that decisions align with
the will of Council.

Oversee the development and administration of the Municipality’s operating and
capital budgets. Ensure compliance with the statutory duties of the Clerk-Treasurer
as set out in the Municipal Act, 2001, and other statutory roles as may be required.

Liaise with provincial ministries and agencies.

Maintain up-to-date knowledge of municipal, provincial and federal legislation
applicable to the municipal sector.

Qualifications: College diploma in a related field or hold a recognized municipal
designation (AMT or equivalent) and five years municipal experience or a
combination of education and experience. Exceptional communication skills
and political acumen to interact with diverse interest holders. Fully proficient in
information technology including Microsoft Office, Excel and Quick Books.

Advanced understanding of policies and legislative requirements related to Ontario
Municipalities, municipal by-laws, government administration, Council process and
procedural activities, including but not limited to the following: Municipal Act,
Municipal Elections Act, Municipal Freedom of Information and Protection of
Privacy Act, Lottery Licencing.

Demonstrated interpersonal skills, Ability to ensure integrity, impartiality and
professionalism in the conduct of duties. This position is for a one-year term, 35-
hour work week from Monday to Friday, after-hours work required for Council and
Committee meetings, critical periods or situations. Annual salary range as per the
Township of Burpee and Mills pay scale is $66,300.00 to $86,700.00.

Qualified candidates are invited to submit a cover letter and resume (by
email) to burpeemills@vianet.ca quoting “Clerk-Treasurer” in the subject line.
Resumes will only be accepted until Thursday, February 6, 2025. We appreciate
all responses; however, only applicants selected for an interview will be
contacted.

MAN\TOUL'N lSLAND

SPLIT RAIL
BREWING C@
TNatunal Cuf Ben

SUMMER & SEASONAL POSITIONS
TAPROOM SERVERS & KITCHEN STAFF

Full-time and Part-time Positions Available

About the Role:

Join the team at Split Rail Brewing Co. on the stunning shores of Lake
Huron in Gore Bay, Manitoulin Island. At Split Rail Brewing Co. we

work hard to create a destination experience where good beverages
and memories are crafted. Our dynamic team delivers exceptiona
experiences through our shared passion of Manitoulin Island, craft beer,
local food and outstanding service.

What You'll Do:

. Create welcominF experiences for guests from near and far
. Share your knowledge through brewery tours and beer
education

Prepare and serve food menu offerings

Handle transactions through a POS system

Support special events and packaging operations

M?intain high standards of cleanliness, customer service and
sarety

What You'll Need:

Smart Serve certification (required)

Food Handler certification (preferred)

Must be 19 years or older

Customer service excellence

Ability to work in a fast-paced environment
Team-oriented attitude

Passion for local food culture

Why Split Rail:
Engaging team atmosphere

Unique waterfront work environment
Opportunity to develop craft beverage knowledge
Be part of Manitoulin Island’s vibrant tourism community

How to Apply:

. Submit your resume in person at the brewe? by February 14 or

. Email your resume by Friday, February 14, 2025 to:
splitrail@splitrailmanitoulin.com

Split Rail is committed to fostering a diverse and inclusive workplace.

Ssplit Rail Brewing Co.
31 Water St., PO Box 376, Gore Bay, ON
www.splitrailmanitoulin.com
705-370-8284
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Manor board approves 2025 budget for long-term care facility

by Margery Frisch
LITTLE CURRENT—
Days before Christmas,
the Management Board
of Manitoulin Centen-
nial Manor met for its
monthly meeting. The
arrangement of agenda
items had to be revised
as Keith Clament (Exten-
dicare), was delayed.
Don Cook, administra-
tor, brought everyone up
to date with the Tree of
Lights Campaign. “With
most fundraising, we are
behind last year, with
the mail strike. But we
put a bigger ad in the
paper, and the ones that
weren’t delivered, we did
mail out. So, we’ll just

let the campaign go a
little longer, because we
just sent the rest of those
mailings out. It is com-
ing along. The latest to-
tal was about $16,000 and
we’ve got more coming
in, probably getting close
to $20,000,” he said.

“We have a donor
who likes to donate to
something different to
what our usual cam-
paign is. We have some
room downstairs, things
have changed, we don’t
use all the space like we
used to, so we can make
a ‘family suite,” a sitting
area where we can put a
murphy bed and a little
washroom with a show-

er stall, a kitchenette. So
that, particularly when
someone is in the pal-
liative room, we’ve got
some place for family to
stay, especially if they’re
from out of town. And
this anonymous donor
is interested in funding
that — on a multi-year
deal. So, they stopped in
yesterday and gave me
a cheque for $10,000 to
get started,” Mr. Cook
shared with the board.
When Mr. Clament ar-
rived, there was a brief
in camera session, to dis-
cuss salaries, at which
point Don Cook, Sandie
Dubreuil (DOC) as well
as The Expositor left

the meeting. Once the
in camera portion was
completed, Extendicare
took the board through
the budget. Mandeep
Dhindsa, accountant,
took all present through
each detail of the report,
with questions asked and
answered along the way.
“If you want to see a com-
plicated approach to how
organizations are funded
it’s the Ministry of Long-
Term Care. It’s not easy
to follow,” quipped Keith
Clament at one point.
The agency costs are
being addressed but
remain an issue. The
nursing envelope is over
budget, but the numbers

Key Responsibilities:

Research and Analysis:

Proposal Development:

guidelines.

Relationship Building:

key to its success.

learned.

Qualifications:

development.

/l/é/?eﬁfé Blver First Natin

is seeking a motivated and experienced

PROPOSAL WRITER

Term: One-year contract (with flexible schedule)
Salary: $30 - S50 per hour (depending on education and experience)

Funding Requirements and Compliance:
e Stay current with reporting requirements and government grant and funding program compliance guidelines.
e Ensure proposals meet all necessary criteria, including supporting documentation and compliance with funding

Proposal Tracking and Evaluation:
e Maintain an accurate and up-to-date record of all proposals, including submission dates, outcomes and lessons

KNOWLEDGE REQUIREMENTS:

e Ability to speak Anishinabemowin and participate in the culture and traditions of the Anishinabek people.

e Sound understanding of Indigenous Peoples’ rights, history and governance structures.

*  Knowledge of Jordan’s Principles and understanding of Indigenous rights, issues and reconciliation efforts.

e Knowledge of First Nation communities and funding structures and the ability to integrate traditional and
mainstream practices as a central and vital part of program and service delivery.

The Proposal Writer will play a crucial role in advancing the Whitefish River First Nation’s mission by preparing
practical proposals. Working closely with the Chief, council and various departments, the Proposal Writer will re-
search, assess and draft proposals, ensuring they align with the First Nation’s strategic objectives and funding
priorities. The successful candidate will have exceptional writing skills, attention to detail and a strong
understanding of government funding programs.

e Conduct thorough research on available funding opportunities for the WRFN.
e Research and distribute general information on funding opportunities and new program announcements.
e Liaise with government agencies, First Nation communities, industry and other prospective partners.

e Analyze funding criteria, guidelines and priorities to determine the best fit for proposed projects.

e Your role as a Proposal Writer is crucial in articulating the Whitefish River First Nation’s needs, goals and vision.
You will write clear, concise and persuasive proposals effectively communicating these aspects.
e Create well-organized outlines and develop proposal content, conveying key messages effectively.

»  Asa Proposal Writer, you will be responsible for establishing and maintaining strong relationships with
government agencies, funding organizations and partners/collaborators. This collaborative aspect of the role is

»  Abachelor’s degree in a relevant field (e.g. Communications, Public Administration or Business Administration)
or equivalent work experience is required. This role offers a unique opportunity for professional growth and

Proven experience in proposal writing, preferably within the public sector or for First Nation governments.
Familiarity with government funding programs, grants and reporting requirements.
Possess exceptional interpersonal skills and a friendly and professional demeanor.
Comfortable in a high-performing and fast-paced environment; demonstrated ability to achieve
high-performance goals, meet deadlines and adapt to changing circumstances.
Excellent research, analytical and problem-solving skills.
e Strong written and verbal communication skills, with exceptional attention to detail.
e Ability to work collaboratively with diverse stakeholders and manage multiple projects simultaneously. We are
committed to fostering a diverse and inclusive work environment.
»  Proficient in using relevant software and tools for proposal development (e.g. Microsoft Office Suite, project
management software).

For a complete job description, email hrmanager@whitefishriver.ca

APPLICATION DEADLINE: JANUARY 31, 2025 at 4:00 p.m.

Please submit your resume and a cover letter outlining your relevant experience and interest in the position to:

CONFIDENTIAL: Proposal Writer
¢/o Human Resources
Whitefish River First Nation

17-A Rainbow Ridge Road, P.O. Box 188; Birch Island, ON POP 1A0

Email: jobapplications@whitefishriver.ca
Fax: (705) 285-4532

Miigwetch to all who apply; however, only those applicants selected for an interview will be contacted.

from November are not
all that bad, due to “one-
time” funding that the
Manor received from
the province earlier in
the year. Major upcom-
ing expenses, a nhew
generator among other
things, will have to be ad-
dressed in 2025, but after
lengthy discussion and
one amendment, the 2025
budget was approved.

The financial state-
ment for November 2024
was covered with Mr.
Clament taking every-
one through it. “The
story for November is
good news,” he began.
“Thankfully, we’re going
into December in a good
position and we’re going
into January in a good
position. That’s really
the highlight. In terms of
November, that was the
biggest area I wanted to
talk to you about—we’re
still overspent in nurs-
ing, primarily because of
the agency costs, but we
were overspent by nearly
$300,000 in the month of
October, and we’ve been
able to substantially re-
duce that.”

“We were also able to
recover about $8,000 on
the wage enhancement,”
Mr. Cook interjected.
“And there will also be
about a $9,000 credit
from the agency that will
appear in December’s fi-
nancial statement.”

“Our bottom line is
still good, but our com-
mitment to the board is
that we will make sure,
going into January, that
we’ll stay on budget. Un-
less something drastic
happens, we will see a
surplus.”

Correspondence was
next on the agenda. Mr.
Cook told the board,
“We applied for some
one-time funding, and
we were successful with
them. We got a total of
$69.326.”

Sandie Dubreuil ex-
plained where this fund-
ing would be applied. “A
huge deficiency, being
in a rural community,
is getting timely results,
if we’re in an outbreak,
whether we’re dealing
with COVID, or influen-
za, because our samples
get collected here, and go
to the lab in Little Cur-
rent, then they courier
them to Public Health. If
Public Health is backed
up, then it’s shipped to
Timmins. So sometimes
it’s three days to a week
before we’d have results
on what a resident has.
The only thing we can
get immediately from

the hospital is COVID
results and those are be-
ing phased out. So, I had
applied for funding for
a testing bay machine.
Now we will be able to
run our own tests in
house for Influenza, RSV
and COVID, and get re-
sults within 10 minutes.
And then we can still
use that sample that we
took and send it off to
Public Health to get a
panel, but the results
are recognized by Pub-
lic Health and everyone.
So, that should help with
outbreak management
much more efficiently.
Hopefully, we’ll have
this up and running po-
tentially by February.”

Geriatric beds will also
be purchased with the
funding received. From
now on, any new bed
purchased will be able
to convert to a geriatric
bed.

The administrator’s re-
port followed. “No emp-
ty beds at present,” Mr.
Cook told the board. “No
outbreaks at present.
There are eight nursing
staff off on medical leave.
We continue to work on
the plan to increase staff-
ing levels that will both
provide enhanced care
to residents, as well as
being able to cover staff
sick calls and time off
without the use of agen-

cy staff.”
One older tub and a
commercial washing

machine that need re-
placing were mentioned
in Mr. Cook’s report but
had previously been dis-
cussed in the budget.

The administrator
ended his report with the
resident family Christ-
mas dinner. Over 60
guests attended and had
a great meal and a love-
ly time. He thanked the
staff for all their hard
work in making the day
a success. He also noted
the Santa Christmas par-
ty would follow on the
21st of December, and he
told the board members
how successful the ‘Be a
Santa to a Senior’ cam-
paign had been. “We had
people coming in, want-
ing to take a tag to buy
gifts for our residents
and they were actually
disappointed there were
no tags left.” In fact, the
board room was filled
with the gifts that the
residents would receive
at the Christmas Party
on the 21st.

The meeting wrapped
up and adjourned with
homemade Christmas
cookies and coffee.

Advertise in the
CAREERS section,

in print and online!
Contact sales@
manitoulin.com
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